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@p Message from the
@ CHAIRMAN of the Board of Trustees

ne of the main challenges that face institutions of higher
education today, is remaining in a state of “Dynamic Equilibrium”.
The equilibrium is crucial for the preparation of plans and the ex-
ecution of projects that reflect the institution’s vision & goals.

However, this equilibrium may become redundant if not accompanied by
a dynamic revision of these plans ensuring their compatibility with the
rapidly changing economic, social and academic needs of the world.

The Modern University of Business and Science (M.U.B.S) cherishes
its role as an institution of higher education committed to high quality
education. M.U.B.S firmly believes in lifelong learning as a survival skill;
integral for the graduation of effectively contributing members of the
society. This role is primarily reflected in the name it carries, in the
belief that modernity is a necessary element in equipping
our university with the necessary tools to face the challenges of the
Modern world. On the other hand, the commitment has been practically
reflected inanumber of national andinternational; academic and societal
partnerships the university has successfully established.

During the past decade M.U.B.S has taken firm steps in a journey
based on principles of openness and acceptance of different
cultures promoted by a responsible freedom on both the academic
and individual levels. Today, we are proud of our family that repre-
sents MUBS uniqueness. There are more than 1000 graduates who
are applying their knowledge, skills and dispositions in a competitive,
productive job market. In MUBS three campuses there are hundreds
of students who are interacting with a team of creative academic
and administrative members surrounded by a spirit of determination,
honesty and care. Last but not least, MUBS enjoys the presence of
countless friends who have long waited for an educational institution
that is a source of a bright future full of hope and success for both the
Lebanese and Arab youth.

As M.U.B.S prepares for a new academic year, its commitment to
more advancements and progress renews. The practical translation
of this commitment is through a number of accomplishments; in the
completionoftheinternalinfrastructure,inthedevelopmentofeducational
programs, in seeking more interaction with the various economic sectors
andthejob market. M.U.B.S will continuetoremainin a state of “Dynamic
Equilibrium” that ensures its effective contribution to the community.

Dr. Hatem Alamy
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@®» M.U.B.S
@ BOARD OF TRUSTEES

DR. HATEM ALAMY

DR. BASSEM KAISSI
MR. RAOUF ABOU ZAKI
MR. FADI ALAMEH

DR. NAEL ALAMY

DR. ISSAM JAWHARY

MR. FARID JOUBRAN
MR. MOUNIR HAMZEH
DR. GEORGES KALLASS

MAJOR GENERAL

RIYAD TAKIEDDINE

DR. ABDEL RAOUF SINNO

DEAN DR. ASAAD THOUBIAN

LAWYER KAMAL AHMADIEH

Chairman, M.U.B.S
Vice Chairman, M.U.B.S
General Manager, Al Iktissad Wal Aamal Holding.
President, Al Sahel Group.

Researcher - Saint Jude Children’s Research
Hospital, Memphis.

Director, Faculty of Education — Lebanese
University (1994-2000).

Former Head of the Accountants Syndicate.
Consultant to the World Bank.

University professor for more than 25 years
in Montreal and Lebanon.

Chief of General Staff in the Lebanese Army
(1991 - 1997).

University Professor and Former Dean in the
Lebanese University — Faculty of Pedagogy.

Dean, Faculty of Social Sciences - Lebanese
University (1993 - 1997).

Board Secretary
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CED Program

MBA Program

MECAT is the Founding Institution of the Business & Sciences University College

( Decree 3585/2000 )

In October 2007, the academic status changed from a university college to M.U.B.S.

The University has three faculties: Faculty of Business Administration, Computer & Applied
Sciences, Education & Social Work in addition to M.U.B.S’s Continuing Education Division (CED)
that extendsthe resources ofthe university into the community by providing high quality educational
opportunities for people with diverse educational and professional background.

M.U.B.S University has three campuses, the main campus in Damour, Near Mechref Entrance,
Beirut Campus, in Hamra, Wardieh Square and Aley Campus, Arman District, which is the
youngest of the three established in 2011.
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M.U.B.S. accredited majors

2007 from MECAT to M.U.B.S.
(Decree 868)
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=' M.U.B.S
HISTORY

he past years witnessed a translation of the M.U.B.S
visions, directions, and message starting with the gradu-
ation of different classes who are prepared and qualified
for the highest job market requirements.

MUBS expressed its commitment to scientific research through continuous
organization of research activities such as the Higher Education Interna-
tional Conference — HEIC 2009 and HEIC 2010, or through participating in
international conferences and research projects (supported or sponsored)
by international universities and organizations. This genuine commitment
to scientific research is also expressed through cooperation with economic
organizations in statistical research and census projects.

Community Service is one of the University’s main concerns which are
realized through organizing events on campus or through student initiatives
off campus, as well as through the continuous development of curriculums
and programs that are directed towards solving social problems, which fall
under the supervision of the Department of Social Work.

This opportunity, in addition to extension education and international
diplomas, are in response to the principle of life-long learning, which is
one of the most globally recognized edicts encompassing, influencing, and
directing the evolution and growth of higher education.




@ HONORED BY M.U.B.S

@ Minister Bahia Hariri
Ex Minister of \Education & Higher Education

@ Professor Dr. Saleh Hachem
Secretary General of Association of
Arab Universities

@ Dr. Joseph Mifsud
\ President of EMUNI University

@ Mr. Raouf Abu Zeki
\ President of Al-lktissad Wal-Aamal Group and Editor
" in Chief of the monthly magazine Al-lktissad Wal-Aamal

Mr. Nehmat Frem
President - Associaion of Lebanese Industrialists (ALI)

onorary Guest :
Minister Ziad Baroud | 6th Graduation Ceremony 2010
Dr. Isam Zaabalawi | 5th Graduation Ceremony 2009
Mr. Talal Salman | 4th Graduation Ceremony 2008
Minister Ghazi Aridi | 3rd graduation ceremony 2007
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MAIN CAMPUS: DAMOUR, Old Saida Road,
Tel: 05 601 801 Fax: 05 601 667
e-mail: info@mubs.edu.lb
P.O. Box: 113-7501 Beirut, Lebanon




The much anticipated Annual M.U.B.S Outdoors took place at
the Damour Campus on Sunday, April 10th, 2011. The event
kicked off with a marathon between 32 schools. Then Rudolph
and Raja from the popular «Sawt il Ghad» radio station hosted a
day jam packed with fun and special appearances by the stars
of «Ajyal» Series. In spite of a few April showers, Joseph Attieh &
Shaza Haasoun had the crowd rocking as they sang their most
popular songs and latest hits. The day ended with the distribu-
tion of prizes and a buffet lunch.
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BEIRUT CAMPUS: Hamra, Wardieh Square,
Tel/Fax: 01 740 050

e-mail: info@mubs.edu.lb

P.O. Box: 113-7501 Beirut, Lebanon

Modern University For Business & Science




ALEY CAMPUS: Ghorayeb Street, Arman District,
Tel: 05 556 628 05 557 746
e-mail: info@mubs.edu.lb



A

On April 17th, 2011 M.U.B.S Aley organized its first Outdoors. The
university had the honor to host his Excellency Minister Akram Che-
hayeb and more than a hundred schools in the region. The day start-
ed excitedly with a marathon of 2.6 km in which more than 50 high
school students participated. The event also included a tree planting
campaign, which revealed the high enthusiasm and dedication stu-
dents show towards their environment. During the day, participants
enjoyed a series of events such as singing and dancing performanc-
es, exciting activities on inflated games and much more!l! M.U.B.S
also took the opportunity to give the second and third secondary
students an overview of the various faculties and majors available at
the university, and the manner in which they are prepared during their
years of study at M.U.B.S for their future. The day ended with the
distribution of prizes to students who have won in the competition
organized by M.U.B.S Aley. Last but not least, everyone enjoyed the

taste and ambiance created by the rural lunch.
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® M.U.B.S
@ ADMINISTRATION

President:
Professor Ali Cheaib

Deans Council:
Dr. Chad Audi
Dr. Hoda Sleem
Dr. Nizam Najd
Dr. Bilal Hussein

V.P. for Adminstrative Affairs:
Mrs. Sahira Moutaweh

Director of HR & Financial Affairs:
Mrs. Najwa Rafeh

Director of Students Affairs:
Ms. Nadine Alami

Academic Director - Damour Campus:

Mrs. Abir Takieddine Abou Diab
PhD finalist in Business - UPJV

Acting Campus Director - Aley:
Mrs. Yara Hilal Jurdi
PhD finalist at Leicester University

Director of Public Relations :
Mrs. Hikmat Ghanem Daou

Director of Marketing :
Mrs. Ghada Hamoud Alami

Institutional Research Office:
Dr. Raafat Taraf

Quality Center Coordinator:
Ms. Latifa Attieh
PhD candidate

Student Affairs:

Damour Campus: Mrs. Diana Nahle
Beirut Campus: Ms. Safaa Riman
Aley Campus: Ms. Lama Hilal
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Registrar:

Damour Campus: Ms. Widad Abu Hadir
Beirut Campus: ~ Mr. Rawad Breish
Aley Campus: Mr. Rajeh Sleem

Admissions Office:
Beirut Campus:  Mr. Raed Abou Chacra
Aley Campus: Mrs. Maha Baz Hamdan

Business Office:
Damour Campus: Ms. Randa Fares
Aley Campus: Ms. Lama Abdel Samad

University Graphic Designer:
Mrs. Ginan Saeed Ghossainy

Sports and Activities Coordinator:
Mr. Fadi Fayad
Mr. Abdallah Abou Ghawsh

IT Department :

Damour Campus: Mr. Kassem Khaled
Beirut Campus: Mr. Ibrahim Zein
Aley Campus: Mr. Rami Wehbeh

Accountant :
Mr. Wissam Sleem

Supply & Maintenance Officer:
Mr. Saleh Alameh

Administrative Assistants:

Damour Campus: Ms. Nisreen Rizk
Damour Campus: Mr. Nassim Abbas
Beirut Campus:  Ms. Nada Nasrallah
Aley Campus: Ms. Haneen Gharzeddine



@ M.U.B.S
FACULTY MEMBERS [ by Faculties | by alphapetical order ]

@ FACULTY OF

BUSINESS ADMINISTRATION

Dr. Abas Ollaik

Mrs. Abir Takieddine
Mr. Ahmad Farroukh
Dr. Ali Abdallah

Mr. Ali Abou Ali

Mr. Bassam Mohtar
Mrs. Binaa Rafea

Dr. Elya Barsoum
Dr. Guitta Abou Khalil
Mr. Hussein El Khatib
Dr. Imad Ghossaini
Mrs. Jinane Haydar
Mr. Kamal AIDik

Ms. Latifa Attieh

Mrs. Maya Dawood
Mr. Mohamad Fawaz
Ms. Mona Mrad

Mr. Mostapha Kamleh
Dr. Nizam Najd

Dr. Pierre Khoury

Dr. Rabih Banat

Mr. Rani Zahed

Dr. Sajih Rizk

Mr. Samer Merhi
Mrs.Verra Kheir

Dr. Wael Dbeissi

PhD - Applied Mathematics, Université Lille, France
PhD Candidate - Université de Picardie-Jules Vernes
MBA - Lebanese American University

PhD - Economic, Kharki National University ,Ukraine
MBA - Beirut Arab University

PhD Candidate - Lawyer, England

MBA - Modern University for Business & Science
PhD - Universitat twente Enschede, Holland

PhD - Management Information Systems, AABFS Jordan
MBA - Hamline University, USA

PhD - Business, BAU, Lebanon

MBA - Université Saint Joseph, Lebanon

PhD Candidate - Florida, Atlantic University, USA
PhD Candidate - UMH, Spain

MS - Engineering, Lebanese University

MBA - University of Quebec, Canada

MBA - Lebanese American University

MBA - Lebanese American University

PhD - Industrial Engineering and Management, OSU, USA
PhD - Law, Université Montpellier I, France

PhD - Economics, France

MBA - Bournemouth University, UK

Doctorate Droit - Université Panthéon, Assas Paris |l
MBA - Lebanese American University

MS - Agricultural Economics, AUB

PhD - Law, Islamic University, Lebanon
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® FACULTY OF COMPUTER &

APPLIED SCIENCES

Mr. Amin Sobh
Ms. Abir Laham
Dr. Bassam Merhib

Dr. Bilal Hussein

Ms. Farah Younes
Mr. George Kassar
Mrs. Ginan Saeed
Ms. Hanaa Abdel Khalek
Mr. Haysam Maarouf
Dr. Kamal Baydoun
Mr. Nidal Abou Saleh
Mr. Nijad Abdelsamad
Mr. Pierre Mathia

Dr. Raafat Tarraf

Ms. Rola Abboud

Ms. Samar El Fatayri

® FACULTY OF

EDUCATION & SOCIAL WORK

Ms. Hiba Hariz

Dr. Hicham Harb

Dr. Hoda Slim

Dr. Hassan Joumaa

Dr. Josephine Al Khawly

Mrs. Lobna Ghosn
Dr. Nada Abou Ali

Mrs. Nadia Kabani
Dr. Rashrash Abdelkahlek
Dr. Talal Jaber

Dr. Tony Greige
Mrs. Yara Hilal Jurdi

Catalogue 2011-2012

MS - Engineering Concordia University, Canada
Graphic Design, Lebanese American University

PhD — Computer & Electrical Engineering,
University of Valenciennes — France

PhD - Computer Science, France

MS - Computer Engineering, University of Belfort, France

MBA - Lebanese American University

Graphic Design, Lebanese American University

MA - Fine Arts, Lebanese University

MS - Information Systems, Lebanese University

PhD - Informatique, France

PhD candidate - IT, Murdoch University Australia

MS - Graphic Design, Notre Dame University, Lebanon
MBA , Lebanese American University

PhD - Mathematics, Université de Perpignan, France

Dipléme d’etudes supérieures spécialisées (Pub),
University of Balamand

MS - Computer Science, AUB

MA - Education, Lebanese American University
PhD - Pharmacology, University of London, UK
PhD - Philosophy in Social Work, Howard University, USA
PhD - Education, USJ, Beirut

PhD - History + DESS in Education, USJ

MA - Education, North Georgia College, USA
PhD - Education, Université Saint-Joseph, Lebanon

MBA - Modern University for Business & Science
PhD - Education, Grenoble, France

PhD - Sociology of Knowledge, Paris VII

PhD - Clinical Psychology, Lebanese University
PhD Candidate - Leicester University, UK




® ELECTIVES

Mr. Abido Basha MA - Theatre, Lebanese University

Dr. lyad Alameh MD - University ULB, Belguim

Dr. Izat Zahr El dine PhD Candidate - Arabic Language, Islamic University
Dr. Maamoun Tarabay PhD - Sociology - L.U

Dr. Mohamad Ali Mokaled PhD - Arabic Literature - Paris Sorbonne, France
Dr. Mona Reslan PhD - Arabic Literature, Lebanese University

Ms. Nisrine Hilal PhD Candidate - , France

Ms. Nour Sayegh MA - Human Nutrition, AUB

Dr. Riad Sleem PhD - Sociology, Lebanese University

Ms. Rola Chami PhD Candidate - University of Grenoble, France

Dr. Tagrid Tawil PhD - Arabic Language, Lebanese Unlversity

® LANGUAGES

Mrs. Aline Daouk BA - English Literature, Lebanese University + MBA
Mrs. Cathren Khnayser MA - Education, Lebanese American University
Mrs. Dima Cheaib Postgraduate Diploma in French, LU

Ms. Maysa Klaylat MA - English Literature, AUB

Mrs. Nayla Asmar MA - Education Technology, University of Michigan, USA
Mrs. Rebeca Kaadi MA - English Literature, AUB

Mr. Sami Amer MA - French, PhD Candidate, Lebanese University

Ms. Vanessa Chehadeh MA - English Literature, LU

Dr. Wassim El Khatib PhD - Education, Université Al X-Marseille, France

@ VISITING PROFESSORS

Prof. Belkacem Mostaefaoui Directeur Adjoint chargé de la recherche scientifique, Ecole
nationale superieur de journalisme et des sciences de l'information.

Prof. Jaime Marques - Pereira Professeur, UFR d’economie et de Gestion, Université de
Picardie Jules Vernes

Prof. Jean - Pierre Girard Doyen de la faculté d’economie et de gestion, Université
de Picardie Jules Vernes

Prof. Ramdane Mosteafaoui Responsable du Programme MONE, Université de Picar
die Jules Vernes

Prof. Stephane Gauvin Professeur titulaire, Département de marketing, Faculté des
sciences de I'administration Université Laval - Canada

Prof. Stephane Longuet Directeur du centre de recherche, Université de Picardie
Jules Vernes

Modern University For Business & Science




@  ADMISSION
@ REQUIREMENTS

Admission to the University

Admission Criteria

Modern University for Business & Science recognizes the potential of students with a well-balanced record
of academic and extra — curricular activities. The university seeks applicants possessing a strong academic
record, leadership skills, a high level of commitment, and a potential for personal growth.

Refusal of Admission

The university reserves the right to reject any application for admission on the basis of the overall record even

if, technically, the entrance requirements are satisfied.

Special Circumstances

In special circumstances, a student lacking the specified requirements may be admitted.

Admission Requirements to

The UNDERGRADUATE PROGRAMS

REQUIREMENTS OF ADMISSION:

English Entrance Examination

All new students are required to sit for English placement test.
The test will classify students on the basis of their results. Stu-
dents may submit their TOEFL scores if taken (iBT score of 65 or
more is required).

Math Placement Test

Students applying to the BBA faculty for computer Science will
have to sit for a Math Placement Test. Students falling the test are
required to take a remedial course: MTH101 Basic Math.

Arabic Entrance Examination

Students wishing to join the Faculty of Education & Social Work
(Arabic Section) are required to sit for an Arabic Placement Test.
Graphic Design Entrance Examination

Students wishing to join the Graphic Design major are required to
take a Graphic Design aptitude test.

\

Holders of the following degrees are eligible for admission to the undergraduate programs:

@ Holders of the Lebanese Secondary Certificate (LCS) or the Technical Baccalaureate.
@ Holder of a Seconday School Official Certificate equivalent to the LSC.
@ High School students who completed 12 years of schooling (freshman Program)

Application form.

3 recent passport-size color photo
graphs certified by the mayor.

1 certified copy of the personal civil
status record.

1 certified copy of the family civil
status record and certificate from the
National Social Security office if ap-
plicable.

1 certified copy of the Bacc Il de-
gree or equivalent.

1 certified copy of the official tran-
scripts of the last three years of study
(Tenth, Eleventh and Twelfth grades).

A non-refundable application fee of
$100.

A non-refundable placement test
fee of $30.

‘ Catalogue 2011-2012




Transfer Students
Transfer applicants must submit a certified grade transcript issued by the university of origin and to enclose
the prospectus or course contents of the program they have been engaged in.

Admission Requirements to the GRADUATE PROGRAMS:

Admission requirement

Admission to the Graduate programs at M.U.B.S. is based on evidence that the applicant has already
attained a certain minimal academic proficiency and has demonstrated the capability to successfully pur-
sue a Master degree. For applicants to qualify for clear admission to the Master program they must hold a
bachelor degree from a fully accredited institution of higher education and have a minimum overall under-
graduate grade point average of 2.75.

Required Documents:
Application form.
Certified copies of all official certificates or diplomas + official transcripts.
A photocopy of the identity card, or passport and a family status document for applicants.
Two letters of recommendation.
M.U.B.S. Graduate Admission Test.
TOEFL score (paper-based: 600, computer-based: 250, internet based: 100).
CV.
2 photos.

Admission Requirements to the FRESHMAN PROGRAM:

Required Documents:

Application form.

Three recent passport-size color photographs certified by the mayor.

One certified copy of the personal civil status record.

One certified copy of the family civil status record and certificate from the National Social Security
office if applicable.

One certified copy of the official transcripts of the last two years of study.

SAT | & SAT Il scores.

A non-refundable application fee of $100.

A non-refundable placement test fee of $30.

TRANSFER STUDENTS

Students pursuing post-secondary studies at a recognized university or college should present a minimum
overall grade point average of 2.0 (or equivalent) on their post-secondary studies to be considered for admis-
sion. Please be aware that possession of the minimum requirement does not guarantee admission; students
may be expected to present higher grades for admission to any given year. If course work has been com-
pleted at multiple institutions, the academic performance at all institutions will be taken into consideration.
Transfer applicants must submit a certified grade transcript issued by the university of origin and to enclose
the prospectus or course contents of the program they have been engaged in. Please note that failure to pro-
vide a full and complete academic record relating to post secondary institutions attended may result in the
cancellation of your application and/or admission, and/or expulsion once admitted.

Modern University For Business & Science



Special Circumstances
Students may be admitted under special circumstances to individual

courses which they are qualified to take. Grading System
Admission to CED At the end of each semester, a
Minimum requirements: Secondary Level Education Some partici- single, final grade is recorded for

pants may have the opportunity to enroll in individual courses without each scheduled course.

applying for the certificate.
Academic Standing at M.U.B.S. is
based upon the grading system
shown below.

Grade Q-Points

Contact Information Percentage

All correspondence regarding admission should be 97 - 100 At 4.0
submitted to the Office of Student Services, Main

. 93 - 96 A 4.0
Campus Damour, Old Saida Road, Tel: 05 601801
/ Fax: 05 601667, Beirut Campus: Hamra, Wardieh 9092 e =
Square, Tel/Fax: 01 740050; e-mail: info@mubs.edu.
Ib, Aley Campus: Armen Street-Ghorayeb Street, Tel: 87 -89 B+ 3.3
05/556628, Fax: 05/557746. 83— 86 B 3.0
o . . o 80 - 82 B- 2.7
Application forms and full information on admission
procedures are available from the Offices of Student
Services and on the web at www.mubs.edu.lb. 77-79 C+ 2.3
73-76 C 2.0
70-72 C- 1.7
67 — 69 D+ 1.3
63 - 66 D 1.0
60 - 62 D- 1.0
F Failing

w Withdrawal

| Incomplete
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FEES
)

The following sections deal with fees, refunds and related matters. Students should read the sections that
apply to their situations. Please contact us through the Office of Student Services if you have any questions.
Please note that in the event of any conflict between this section and any other section of the calendar con-
cerning fees or their calculation, this section will apply.

Please note that M.U.B.S does not accept responsibility for any loss, damage, or interruption of classes, ac-
commodation or meal service as a result of circumstances beyond the reasonable control of the university.

4.1 Fees and Expenses

4.1.2 Undergraduate Tuition Fees
4.1.1 Full-time/Part-time
Enroliment - Fall and Spring Tuition

Semester Tuition/Credit (Computer, Graphic Design & Business) $ 150
For administration purpose, stu-  Tuition /Credit (Education & Social Work) $ 130
dents enrolled in eleven or more = Freshman Program $ 2000 per semester

credits in the Fall or Spring, in-
cluding credits for Continuous = Fees

Learning courses, are full-time  Admission Application $100

for that term. All other students @ Entrance Examination $ 30 per exam

are part-time, in terms of pay- Registration Fee $ 80

ment of fees and administration = Late Registration $ 50

purposes, for that term. Change of Major $ 100
Academic Fees + Insurance $ 130
NSSF Fees (when applicable) $ 100
Graduation fee $ 150
Automation System (UMS) $20

A student may not complete registration, graduate or receive any
transcripts of records until all dues are paid.

4.1.3 Graduate Tuition Fees

Tuition

Tuition/Credit $190
Fees

Admission Application $ 150
Entrance Examination $ 100
Registration Fee $ 100
Late Registration $ 50

Academic Fees + Insurance $130
NSSF Fees (when applicable) $ 100
Graduation fee $ 150
Automation System (UMS) $20

A student may not complete registration, graduate or receive any
transcripts of records until all dues are paid.

Modern University For Business & Science



FACULTY OF
@ BUSINESS ADMINISTRATION

MAJORS
Accounting
Banking & Finance
Business Administration
Business Information Systems PROGRAM STRUCTURE

Human Resource Management General Education Requirements (21 credits)

Management ENG 201 Advanced English
Marketi ENG 202 Applied Communication Skills
arketing ARB 201 Arabic Culture
Tourism CSC 201 Introduction to Computers
Hospitality

_ _ Elective Courses (9 credits)
International Business choose from

Entrepreneurship PHL 201 Introduction to Philosophy
PSY 201 Introduction to Psychology
Economics SOC 201 Introduction to Sociology
ARB 202 Arabic Studies
POL 201 Introduction to Political Science
Today’s complex business world requires 8§T 201 8U“Ufa| gtUdi93|
. S T 202 ultural Studies Il
knowledgeable .and versatile individuals. TEF 200 =l @
The modern businessman must have an un- BUS 200 Introduction to Business
derstanding and appreciation of the various ARB 203 Business Arabic
areas of business and the socio-economic . .

. . . . . General Requirements (12 credits)
environment in which business is conducted. ENG 203 Applied Communications for Business
The initial semesters provide a core curricu- ENG 204 Efficiency Writing
lum for all business students. In the later se- SUS 30; gus!ness mat: :I
mesters, when students have the knowledge LA usiness Mat
to evaluate their business interests, students Core Courses (36 credits)
specialize in specific functional areas while still ECO 201 Microeconomics
developing their overall business knowledge and ECO 202 Macroeconomics

. . . ACC 201 Principles of Accounting |
transferable skills. The available concentrations ACC 202 Principles of Accounting Il
are: Accounting, Banking & Finance, Business MGT 201 Introduction to Management
Administration, Business Information Systems, MKT 201 Introduction to Marketing
Human Resource Management. Management BUS 203 Management Information Systems
u . Y ) 9 o 9 ) BUS 204 Business Statistics

,Marketing, Tourism, Hospitality, International BUS 205 Quantitative Business Analysis
Business, Entrepreneurship and Economics. BUS 206 Business Law

BUS 207 E — Business

FIN 201 Financial Management

Graduates of the business program are prepared for

a wide variety of management-oriented positions.
Concentration Courses (25 credits)
from the chosen concentration

Graduates may find employment in general manage- the Intemship (1 credit)

ment, accounting, finance, production and inventory
control, retail and industrial sales and distribution, hu-
man resources, advertising, marketing, and tourism
and hospitality management. By applying what they
have learned, the graduates should have excellent op-
portunities for advancement.
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BS IN ACCOUNTING Emphasis Courses (25 credits) Choose from

Accountants provide the information necessary to deter- ~ ACC301 Management Accounting

i d luate the long term and short term financial ACC302 Intermediate Accounting
mme. _an IR ) g o o ACC303 Cost Accounting
stability of companies, organizations or individuals. Ac-  ACC304 Advanced Accounting
countants track expenses, provide detailed insight about ~ ACC305 Auditing

_ ACC306 Accounting Information Systems
the expense_s a_nd fu’.cure paths, as well as prepare, ana ACG30T Taxation
lyze and verify financial documents. ACC308 Government and Non-profit
Accounting

The accounting graduate has a wide range of opportuni- ~ ACC309 International Accounting
ties within the job market including Accountant, Account standaras
ies within the job market including Accountant, Account- 5,539 Senior Project (Mandatory)

ing Manager, Accounting Supervisor, Actuary, Auditor BUS400 Internship (Mandatory)
Certified Public Accountant (CPA), Certified Internal Au-

ditor (CIA) ,Consultant, Public Accountant (PA) and Tax Sl jpres or EETESS CEUIED i
- other concentrations
Specialist.

BS IN BANKING AND FINANCE

Emphasis Courses (25 credits) Choose from

Because of the expanding variety of financial services  FIN301 EinanCia' Markets & Institutions
. T . N 8 FIN302 ommercial Bank Management
available toQay, |nd|Y|le.aIs wo.rklng in flna.nce require an o \a0a Iresrne R
understanding of allied industries such as insurance, real  FN304 Insurance
estate and securities. Students majoring in banking and fi- ~ FIN305 International Financial
nance should become critical thinkers, research oriented, Management
. . - FIN306 Real Estate Management
possess strong mathematlcal and cgmputatlonal abilities  fN307 Personal Financial Planning
and able to work independently and in teams. FIN308 Islamic Banking
FIN309 Futures, Options and Other
Banking and finance graduates have the chance of finding Derivatives
BUS399 Senior Project (Mandatory)

a job in the following fields: Bank Officer, Budget Analyst,  BUS400 Internship (Mandatory)
Budget Manager, Controller, Credit Analyst, Credit Man-
ager, Insurance Agent, Investment Analyst and Real Es-
tate Agent.

Special topics or emphasis course from
other concentrations

BS IN BUSINESS ADMINISTRATION

Individuals who work towards a degree in BBA learn to
achieve the objectives of an organization by planning and
directing the activities of others, which leads to adminis-
tering businesses. Large corporations and even govern-

ment agencies are in need of such individuals. Students pursuing a BBA Degree can

choose their major courses from all
Business concentrations
A BBA student should have leadership, organizational and

communication skills. BBA graduates have a broad range
of job openings including Account Executive, Bank Officer,
Department Store Manager, Facilities Manager, Manager
of Administrative Service, Office Manager, Plant Manager
and Retail Manager.

Modern University For Business & Science



BS IN BUSINESS INFORMATION SYSTEMS

Individuals majoring in Business Information Systems
develop a combination of business and technical knowl-
edge. This major provides knowledge and skills in prob-
lem solving, business writing, management, and business
organization. Graduates need technical knowledge, prac-
tical skills and the ability to function in local, national and
global business environments.

BIS graduates can work as Information manager, Informa-
tion supervisor,

Network manager, Worldwide Web designer, Electronic
commerce worker, Systems analyst, Application program-
mer and Office systems manager.

BS IN HUMAN RESOURCE MANAGEMENT

The BS in Human Resource Management is a coherent,
holistic and robust program of study that will equip stu-
dents with the cognitive, critical and intellectual skills and
competencies required of today’s managers in the profes-
sional practice of human resource management.
Successful graduates can make a significant contribution
to their organizations through the immediate application
of relevant theories and frameworks to HR practice.

Graduates can work as Personnel Officer, Human resource
generalist, training specialist, job analyst and compensa-
tion & benefits specialist.

BS IN MANAGEMENT

Individuals working in the field of Management must feel
comfortable organizing, planning and directing the activi-
ties of others. Managers are employed in virtually every
type of industrial plants, commercial enterprises, social
services, non profit and government agencies.

A manager should possess good analytical, communica-
tion and leadership skills. The management major enables
graduates to access jobs such as Administrative Assis-
tant, Bank Branch Manager, Importer — Exporter,
Manufacturing Representative, Office Manager, Produc-
tion Coordinator, Production Planner, Real Estate Agent
and Restaurant Manager.
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Emphasis Courses (25 credits) Choose from

CSC202
CSC203
CSC205
CSC206
CSC209
CSC302

CSC303
CSC304
CSC305

CSC306
BUS399
BUS400

Programming |
Programming Il

System Analysis & Design
Software Engineering
Object-Oriented Programming
Computer Applications

for Business

Operating Systems
Database Systems

Data Communication &
Computer Networks

Web Programming

Senior Project (Mandatory)
Internship (Mandatory)

Special Topics or elective course from
other concentrations

Emphasis Courses (25 credits) Choose from

HRM301
HRM302

HRM303
HRM304
HRM305

HRM306

HRM307
HRM308

MGT306
BUS399
BUS400

Human Resource Management
Labor Law & General
Employment Practices
Staffing

Training & Development
Compensation & Benefits
Management

International Human
Resource Management
Health, Safety & Security
Human Resource Information
Systems

Leadership & Team Building
Senior Project (Mandatory)
Internship (Mandatory)

Special Topics or elective course from
other concentrations

Emphasis Courses (25 credits) Choose from

ENT301

MGT303
MGT304
MGT305
MGT306
MGT308
MGT307

ACC301
ECO307
HRM301
BUS399
BUS400

Entrepreneurship
International Management
Organizational Behavior
Project Management
Leadership and Team building
Strategic Management
Introduction to Production &
Operations Management
Management Accounting
Managerial Economics
Human Resource Management
Senior Project (Mandatory)
Internship (Mandatory)

Special topics or elective course from
other concentrations




BS IN MARKETING

Marketing is a broad, dynamic field for marketers, with
many outstanding opportunities within all types of orga-
nizations. The Marketing Major is designed to provide
students with a focused knowledge of marketing and its
role in society, and the ability to engage in sophisticated
marketing practice. Marketing personnel are concerned
with the design, promotion, price and distribution of the
product or service. They identify and define marketing
promotions that will generate, refine, and create market-
ing opportunities.

The marketing major enables graduates to access jobs
such as Sales Manager, Retail Store Manager, Market Re-
search Analyst and Advertising Account Executive.

BS IN TOURISM

Tourism is expected to be the largest industry in the 21st
century. Human resources development is necessary to
respond to the growing needs of

the sector. Our program is designed to educate and train
students for managerial positions in the Tourism and Hos-
pitality Industry. Graduates will be able to select from a
wide range of career paths.

Graduates can work as F&B manager, hotel manager and
restaurant

manager.

BS IN HOSPITALITY

The hospitality management major is designed to develop
hospitality management leaders through sound theoreti-
cal coursework, innovative learning activities, mentoring
opportunities, exposure to premier hospitality organiza-
tions and interactions with dynamic industry profession-
als. Hospitality Management provides quality-learning
experiences to enhance initial employment opportunities
and to improve technical and supervisory skills for career
advancement in food service, lodging and tourism. It pre-
pares students for a wide variety of positions in one of the
largest and rapidly growing industries in the world. Po-
sitions in this segment of the hospitality/tourism industry
include hotels, resorts, travel agencies, cruise lines, con-
vention and visitor’s bureaus, airlines, tour operations, at-
tractions and entertainment.

Emphasis Courses (25 credits) Choose from

MKT301 Professional Selling & Sales
Management

Services Marketing
International Marketing
Electronic Marketing
MKT305 Advertising Strategies
MKT306 Customer Service and
Customer Relationship Management
MKT307 Marketing Research
MKT308 Consumer Behavior
MKT309 Strategic Marketing
BUS399 Senior Project (Mandatory)
BUS400 Internship (Mandatory)

MKT302
MKT303
MKT304

Special Topics or emphasis course from
other concentrations

Emphasis Courses (25 credits) Choose from

TOU301
THM301
TOU303
TOU304
TOU305
TOU306
TOU307

Introduction to Tourism
Tourism &Hospitality Marketing
Tourism Information Systems
Tourism Policy & Planning
Ticketing & Reservations

Tour Operating & Consolidators
Wholesale Travel industry

& Airlines

Special Events Management
Practicum

Senior Project / (Mandatory)
Internship / (Mandatory)

THM302
THM303
BUS399
BUS400

Special Topics or elective course from
other concentrations

Emphasis Courses (25 credits) Choose from

HOS301
HOS302
HOS303
HOS304
HOS305
HOS306

Introduction to Hospitality
Hospitality Information Systems
Hospitality Operations

Lodging Management

Cost Control and Analysis

Food & Beverage Service &
Management

Tourism & Hospitality Marketing
Special Events Management
Practicum

Senior Project (Mandatory)
Internship (Mandatory)

THM301
THM302
THM303
BUS399
BUS400

Special Topics or elective course from
other concentrations
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BS IN INTERNATIONAL BUSINESS

As the global economy continues to expand, the demand
for international business education is higher than ever and
expected to increase. As a specialist who understands the
diversity of international business--and is armed with a
strong business school background--you can be a valuable
participant in global business ventures. Cultural differences
make international business more challenging, but with the
globalization of the world markets, it is well worth the time
and effort to learn multi-cultural business etiquette. This
is one business area where a comprehensive, high level
of education is crucial. College degrees are highly valued
by other countries, so as you make international contacts,
having a degree to add to your name is very important.

In today’s global business market, a student with an
international business degree can pursue a career as
an international sales representative, global distribution
manager, international trade manager, international
marketing manager, or general business manager.

BS IN ECONOMICS

Majoring in economics enables the student to understand
issues related to the national economy. Major economic in-
dicators are explained such as the Gross Domestic Product
and key policies are discussed such as the fiscal and mon-
etary policy. Issues like unemployment, inflation, debt, defi-
cit, development, and growth are presented and analyzed
as well. Furthermore, an economics graduate is equipped
with the needed knowledge to understand the cost struc-
ture of a firm as well as the market structure it operates in
i.e. monopoly, oligopoly, or competition. He/she is taught
how to optimize prices, minimize costs, and maximize prof-
its. Students are also exposed to the international trade
theories and labor theories.

A holder of a bachelor degree in economics is qualified to
work in a firm and do micro operations or to specialize in
the macroeconomic analysis.

BS IN ENTREPRENEURSHIP

The entrepreneurship track prepares students with the
skills necessary to meet today’s business demands and
those for the future. This track provides students with a
solid business core that includes an extensive background
in the functional areas of marketing, finance, accounting,
and management; an understanding of the business en-
vironment to include the legal, economic, behavioral, hu-
man resource, ethical, and international aspects; techni-
cal skills in information systems and quantitative analysis;
and the ability to communicate.

After specializing in this major, the students would be able
to build on personal as well as external resources with
a view to successfully launching and subsequently man-
aging their enterprises. They would have the necessary
know-how and ability in operations, finance, marketing
and human resource management.
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Emphasis Courses (25 credits) Choose from

IBU301
IBU302

FIN305

ECO305
MKT303
ACC309
HRM306

BUS399
BUS400

International Business
Managing the Multinational
Corporation

International Financial
Management

International Economics
International Marketing
International Accounting
Standards

International Human
Resources Management
Senior Project (Mandatory)
Internship (Mandatory)

Special topics or elective course from
other concentrations

Emphasis Courses (25 credits) Choose from

ECO301
ECO302
ECO303
ECO304
ECO305
ECO306

ECO307
ECO308
ECO309
ECO310
ECO397
BUS399
BUS400

Intermediate Microeconomics
Intermediate Macroeconomics
Public Finance

Monetary Economics
International Economics
Economics of Growth and
Development

Managerial Economics
History of Economic Doctrines
Labor Economics

Economics of Planning
Special Topics in Economics
Senior Project (Mandatory)
Internship (Mandatory)

Special topics or elective course from
other concentrations

Emphasis Courses (25 credits) Choose from

ENT301
ENT302
ENT303
ENT304

ENT305
ENT306

ENT307
ENT308
ENT309
BUS399
BUS400

Entrepreneurship
Entrepreneurial Ventures
Entrepreneurial Marketing
Venture Growth Strategies
for Entrepreneur
Entrepreneurial Finance
Entrepreneurial Business
Strategies

Creating a Business Plan
Global Entrepreneurship
Social entrepreneurship
Senior Project (Mandatory)
Internship (Mandatory)

Special topics or elective course from
other concentrations




MASTER OF

@ BUSINESS ADMINISTRATION MBA

Objectives:

The Business Administration Graduate degree pro-
gram provides for breadth of study in the functional
areas of business administration and management.
The program is intended to prepare students for re-
sponsible careers in business enterprises, govern-
mental organizations, and nonprofit institutions.

It is designed to provide opportunities for develop-

ing skills in scientific analysis and in an ability to
integrate concepts and research findings of busi-
ness and the social sciences. Students are pre-
pared to draw logically sound conclusions, to think
creatively, to communicate effectively, and to ap-
preciate the role and responsibilities of business
enterprises in our broad social framework.

In addition to developing a strong analytical foun-
dation for making important and varied business
decisions, M.U.B.S students also gain a deeper
understanding of one special area by selecting
from one of the six MBA concentrations (Account-
ing, Finance, Management, Marketing, Hospital
Administration and Educational Management).
The program is also open for people with under-
graduate degrees other than business (law, engi-
neering, life sciences, liberal arts ...) and the cur-
riculum is flexible to meet their needs. Students are
required to complete a minimum total of 39 credits
(21 credits for the core and 18 for the Concentra-
tion and research requirements).

Take six of the concentration courses.
Take five of the concentration courses
and MBA 698 (3Cr. Project).

The MBA program has three parts:

1. Prerequisite courses:

Prerequisite courses (Between 4 and 7 courses)
are designed for those who have no previous busi-
ness course work and need a background before

beginning the advanced courses:

Accounting |
Accounting Il

Financial Management
Microeconomics

Macroeconomics
Introduction to Management
Introduction to Marketing

2. Core courses (21 credits)

ACC501 Financial Reporting and Control
MGT501 Managing Individuals and Organizations
ECO501 Business Economics Analysis & Forecasting
ITC501 IT Strategies for a Networked Economy
HRM501 Human Resource Management

MKT501 Marketing Management

STA501 Graduate Research Methods

Modern University For Business & Science



3. Concentration courses (18 credits)
Choose from:

Management

Marketing

Finance

Accounting

Hospital Administration
Educational Management

Management

MGT601 StrategicManagement

MGT602 Organizational Behavior and Group
Dynamics

MGT603 Managing Change

MGT604 Managing Quality

MGT605 Managing Innovation
and Creativity

MGT606 Legal and Ethical Issues
in Management

MGT607 Production and Operations
Management

MGT608 Managing Projects

MGT609 Advanced Topics in International Business

MBAG697 Seminar / Management

MBA698 Project (Management)

MBA699 Thesis (Management)

Elective course from other concentrations

Marketing

MKT601 Direct Marketing

MKT602 Marketing Research

MKT603 Global Strategic Marketing

MKT604 Product and Brand Management

MKT605 Industrial and Government Marketing

MKT606 Consumer Behavior

MKT607 Supply Chain Management

MKT608 Entrepreneurial Marketing

EBU602 E-Business Marketing

MBAG97 Seminar (Marketing)

MBAG698 Project (Marketing)

MBA699 Thesis (Marketing)

Elective course from other concentration

Finance

FING0O1 Corporate Financial Management

FIN602 Advanced Corporate Finance

FIN603 Money and Capital Markets

FIN604 Investments

FIN605 Portfolio Management

FIN606 Futures, Options and Financial Risk
Management

FIN60O7 Mergers and Acquisitions

FIN608 Multinational Financial Management

FIN609 Financial Modeling

MBA697 Seminar / Finance

MBAG98 Project (Finance)

MBAG699 Thesis (Finance)

Elective course from other concentrations
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Accounting

ACC601 Introduction to Financial Statement
Analysis

ACC602 Tax Accounting and Planning
ACC603 Managerial Cost Accounting
ACC604 Intermediate Accounting |
ACC605 Intermediate Accounting Il
ACC606 Auditing Issues and Problems
ACC607 Accounting Theory

ACC608 Advanced Topics in Accounting |
ACC609 Advanced Topics in Accounting Il
MBA697 Seminar / Accounting

MBA698 Project (Accounting)

MBA699 Thesis (Accounting)

Elective course from other concentrations

Hospital Administration

HSA601 Fundamentals of Hospital Administration
HSA602 Current Issues in Hospital Administration
HSA603 Advanced Topics in Insurance

HSA604 Managing Changes in Hospital

HSA605 Health Planning and Project Management
HSAB05 Health Planning and Project Management
HSAB06 Lebanese Healthcare System

HSA607 Ethics and Health Law

HSAG608 Hospital Quality Management

MKT605 Services Marketing

MBAG97 Seminar / Hospital Administration
MBAG698 Project / Hospital Administration
MBA699 Thesis / Hospital Administration

Elective course from other concentrations

Educational Management

EDM601 Managing Educational Institutions

EDM602 Leadership and Team Building

EDM603 Managing Quality in Education

EDM604 Educational Laws and Policies

EDM605 Health, safety, and security in
educational institutions

EDM606 Current issues in educational management

EDM607 Supervision and Evaluation of Educational

Programs, personnel, facilities and sup
port services

EDM608 Educational Management Practicum
EDM698 Project (Educational Management)
EDM699 Thesis (Educational Management)

Elective Course from other concentrations



SECTION FRANCAISE

@ [ Diplomes de MUBS et de L'Université D' Amiens: UPJV |

Fidéle a la vocation francophone du Liban, M.U.B.S a fondé une section
francgaise afin de permettre a ses étudiants de poursuivre leur éducation
en économie et en gestion en langue francgaise tout en respectant les
mémes criteres de qualité et de compétence auxquels elle s’est vouée
depuis sa fondation.

Pour garantir I'application des normes européennes et francgaises dans
'enseignement, M.U.B.S. a établi un partenariat avec I’'Université de
Picardie Jules-Verne a Amiens en France au niveau de la licence en
gestion et du Master en Management des Organisations de la Net
Economie.

Grace a ses programmes, les étudiants ont la possibilité de s’inscrire
parallelement au Liban et en France, puis de continuer leurs études
respectivement dans I'un des deux pays ou dans I'un des 14 pays
dans lesquels le dipléme est certifié.

En outre, I'étudiant aura a la fin de ses études deux dipldmes: un frangais
de I'Université de Picardie Jules Verne (UPJV) et un autre libanais de
M.U.B.S.

Enfin, un groupe de professeurs intervenant dans plusieurs pays comme
la France, le Canada collaboreront avec M.U.B.S. pour assurer un stan-
dard académique de haut niveau.Le programme de Gestion des Entre-
prises est formé de 94 crédits. La durée des études a plein temps est de
trois ans a raison de 30 crédits par an (15 crédits par semestre). Dans le
cas des études a temps partiel, la durée sera prolongée jusqu’a cing ans
(a raison de 9 crédits par semestre), ce qui fait une durée moyenne de
quatre ans (a raison de 12 crédits par semestre).

A moins d’indication contraire, tous les cours sont de trois crédits. En
regle générale, un crédit de formation correspond a environ 15 heures de
cours et a 30 heures de travail personnel.

Avant de s’inscrire a un cours, I'étudiant doit s’assurer de respecter les
exigences des cours pré-requises spécifiées selon le code. De plus, le
cheminement dans le programme impose certains de ces pré-requis. A
noter que les mémes cours sont disponibles en frangais et en anglais.
Critéres d’admission:

Titulaires du Baccalauréat Libanais ou du Baccalauréat Technique (ou
tout autre dipléme équivalent).

Examen d’entrée:

Les candidats doivent se présenter pour des tests d’aptitude en francais
et en Mathématiques. Le test de francais permet de classer I'étudiant
selon son niveau en langue francgaise.Le test de Mathématique permet
d’identifier les connaissances de I'étudiant des principes basiques.

Au cas ou I'étudiant échouerait le test, il suivra un cours de Mathéma-
tiques préparatoires: MTH101 de base.

Documents requis:

Formulaire de demande
d’admission.

3 photos d’identité couleur ré-
centes certifiées par le maire.

1 copie certifiée conforme de
I’extrait d’état civil individuel.

1 copie certifiée conforme
de I'extrait d’état civil familial et
une attestation de la CNSS si le
candidat en bénéficie.

1 copie certifiée conforme
des relevés de notes des trois
derniéres années d’études (Sec-
onde, Bac |, Terminale).

1 copie certifiée conforme du
Baccalauréat Libanais 2eéme par-
tie ou équivalent.

Frais de dossier non rembours-
ables $100.

Frais d’examen d’entrée non
remboursables $ 60.

IV- Les candidats en provenance
d’autres universités doivent
présenter leur fiche de notes
certifiée par 'université d’origine
accompagnée du prospectus du
programme suivi.
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Reglement

Régime des études

Le régime des études adopté a M.U.B.S. se fonde sur le systeme modulaire d’unités capitalisables se-
mestriellement ou « crédits ». Un crédit est I'unité de volume horaire semestriel dans chaque faculté/
majeure

Crédit Heure (Cr.h.):
Un crédit représente 1 heure d’enseignement par semaine durant un semestre de 15 semaines.

Cours:

Les cours sont représentés sous forme de cours magistraux, de travaux dirigés, de travaux pratiques
ou de travaux personnels (projets, mémoires, stages, etc....). Chaque cours se voit attribué un titre, un
certain code et est liée a d’autres cours dans une faculté/département.

Curriculum:
C’est une description compléete des cours dans une faculté/département. Il se compose de trois
parties :

un programme de cours,

un stage de formation pratique,

un de projet de recherche principal qui permet aux étudiants de chercher, de trouver et d’appliquer
une théorie, puis de présenter cette recherche sous forme d’'une communication écrite et orale.

Frais de Scolarité

FACULTES PRIX DU CREDIT
Gestion des Entreprises $ 130

LES FRAIS POUR LUANNEE 2010 - 2011 SONT:

Dossier D’inscription $ 100

Test D’aptitude $ 60 ($ 30/ par Examen)
Frais de Changement de Spécialisation $100

Frais de retard d’inscription $ 50

Frais Fréquente:

Registration pour le semestre $ 80/Par Semestre
Frais Annuelle $ 130 /Par An
Systemes de Management de Université (UMS) 20/Par Semestre
CNSS $100 /Par An
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LA LICENCE EN SCIENCES DE GESTION

GESTION DES ENTREPRISES

Pré-requis
Francais | - Francais |l - Maths Basiques

Education Générale (12 crédits)

Cours Optionnels (9 crédits a sélectionner)
Exigences Générales (12 crédits)

Maths (6 crédits)

Tronc Commun de Gestion (36 credits)

Master Professionnel / Recherche en
Management des Organisations en
Contexte International

(2 ans) Université de Picardie UPJV - France
Lobjectif

Ce master sert a donner a de futurs man-
agers appelés a travailler sur les marchés a

Pinternational, une formation polyvalente
de haut niveau en gestion et administration
d’entreprises.

Option Management (25 credits)
Option Finance (25 crédits)
Option Comptabilité (25 crédits) A
Option Marketing (25 crédits) LE DIPLOME o
Le Master en Management des Organisations
) est un dipléme organisé en quatre semestres
UNIVERSITE (deux ans M1 et M2 de deux semestres).
DE PICARDIE JULES VERNES
M1: Master 1ere année Management Interna-
tional
M2: Master 2éme année Management des

Organisations de la Net-Economie (MONE)

Licence en Sciences de Gestion
Domaine Droit, économie, gestion
Mention Economie, Gestion
Parcours: Strategie des Entreprises

Objectifs

Permettre aux étudiants d’acquérir des compétences
solides en Economie et en Gestion et de leur faciliter
'orientation vers les matieres dans lesquelles ils sou-
haitent approfondir leurs connaissances.

REGLEMENT DU DIPLOME

Durée d’étude:

M1: 1 an (Octobre jusqu’a fin juillet).

M2: 1 an (Octobre jusqu’a fin juillet) en France, au
Canada, au Liban ou dans I'un des pays ou le pro-
gramme est disponible.

Débouchés

Les fonctions visées sont celles qui font appel aux
sciences économiques et humaines et/ou a la ges-
tion. Elles peuvent comporter une composante
d’encadrement du personnel, elles peuvent aussi ne
présenter qu’un caractére de haute technicité, soit en
matiere administrative générale, (domaine comptable,
financiere,...), soit dans quelques domaines spécifiques
retenus dans la catégorie (banque, assurance). Ces
fonctions peuvent étre administratives et ne sont donc
pas exclusivement techniques.

A la fin des études, I’étudiant aura un Master en
management des organisations (Un Bac+5). Les
étudiants ayant obtenu avec une excellente ap-
préciation leur Master, pourront intégrer la prépa-
ration d’'une thése de doctorat (en cotutelle entre
le Liban et UPJV - France).

Langue d’enseighement
Lenseignement se fera en francgais. La maitrise de
cette langue est donc nécessaire.
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PROGRAMME
@

Master 1ére année Management
International

Objectifs

e Donner a de futurs managers appelés a travailler
sur les marchés a linternational, une formation
polyvalente de haut

niveau en gestion et administration d’entreprises.

e Le M1 est composé de 2 semestres, soit 11 mod-
ules pour un total de 60 ECTS.

ECTS : European Credit Transfer System

(Normes communes aux universités européennes).

Semestre1 ECTS

UE1-UE Fondamentaux de mention 16
Analyse des systemes économiques

et changements institutionnels 4
Analyse de la firme 4
Institutions monétaires et finances internationales 4
Politique générale de I’entreprise 4
UE2-UE Fondamentaux généraux 1
Stratégies et Marketing a I'international 4
Contrdéle de direction et management interculturel 4
Période de formation professionnelle en entreprise

en alternance sanctionnée par un projet professionnel 6
Total Semestre 1 30

Semestre 2 ECTS

UE3-UE communs de mention 6
Langues étrangeres appliquées 2
Informatique de gestion 4
UE4-UE de préparation a la spécialité 12
Management de projet en contexte international 4
Techniques quantitatives appliquées a la gestion 4
Economie européenne 4
UE5-UE Opérationnels de spécialité 12
Période de formation professionnelle en entreprise 12
en alternance sanctionnée par un projet professionnel
Total Semestre 2 30

Master 2éme année Management des
Organisations de la Net-Economie (MONE)

Objectifs

e Donner a de futurs managers appelés a travailler
dans de cadre d’activités électroniques, une formation
polyvalente de haut niveau dans les domaines du e-
management et du e-business.
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e Ce master Il est la suite du master |
(Management International)

® e M2 est composé de 2 semestres soit 60 ECTS.

Semestre 3 ECTS

UE1-UE Fondamentaux de mention 4
Management de I'information et compétitivité
des organisations

UE2-UE Fondamentaux de spécialité
Concepts et modéles de I'e-business
Net-économie et développement durable
Management et productivité des TIC

UE3-UE Opérationnels généraux

(6 ECTS a choisir dans une des 2 voies)

Voie professionnelle (A choisir 2 parmi 6)
Economie de I'innovation

Analyse et conception des SIO

Data mining

Financement de I'entreprise

Informatique et NTIC

Microfinances

Voie recherche (A choisir 3 parmi 4)
Economie des institutions

Théorie monétaire approfondie
Macroéconomie mondiale

Sciences sociales et institutions économiques 2
UE4-UE Opérationnels de spécialité 8
2 matiéres au choix

WWwWwwww (e} ADRNDNDN
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e-Trading 4
e-Supply Chain Management 4
e-Marketing 4
Total Semestre 3 30

Semestre 4 ECTS

UE1-UE de spécialisation 8
2 matiéres au choix

Aspects juridiques des activités e-business
Conception et pilotage des projets e-business
Conception/animation de sites web dynamiques
en contexte e-business

UE2-UE Opérationnels de spécialité

Management de projet de création d’e-organisations
UES3-UE de professionnalisation

Voie professionnelle

Stage et formation professionnelle en entreprise 6
Rédaction et soutenance d’'un projet professionnel

de création d’entreprise 10
Voie recherche

A~ b

= 0 O &

Epistémologie 8
Méthodologie de la recherche 3
Rédaction et soutenance d’un mémoire

de recherche 10
Total Semestre 4 30



FACULTY OF
@ COMPUTER AND APPLIED SCIENCES

MAJORS
Computer Science
Computer & Communication Systems

M.U.B.S. is a university recognized for developing and delivering

programs that are relevant to the computer industry’s constantly
evolving requirements.Graduates of the faculty, majoring in com-
puter science or communication systems, will be well equipped Information Security
with strong understanding of programming, networking, electron- Graphic Design

ics and computer hardware. Graphic design graduates will have

a deep knowledge in web design, multimedia and advertising art

direction.
General Requirements (6 credits)
Choose from
ACC201 Principles of Accounting |
BS IN COMPUTER SCIENCE: EC020‘| Microeconomics
: ECO202 Macroeconomics
In computer science, you Iearr? about com- GRA203 Compirter Graphics
puter systems and how to design computer MTH205 Statistical Packages
rograms. Being a computer scientist en-
prog . 9 P Core Courses (42 credits)
ables you to build web pages, and to develop MTH201 Calculus Il
and test software. In order to succeed in this mmggg BiSCFe’leMéghematiCS
. . . inear Algebra
major, a student should be able to think logi- MTH204 Numerical Analysis
cally and solve abstract problems. He should CSC202 Programming |
; ; CSC203 Programming I
also be creative, patient and able to work as 680204 ot 1o O o)
part of a team. Assembly Language
CSC205 System Analysis and Design
. . . CSC206 Software Engineering
A computer science graduate is responsible CSC207 Data Structures and Algorithms
for creating new ways to improve computers. CSC208 Digital Systems and Logic Design
. . : CSC209 Object-Oriented Programming
Upon graduation with a.degree in computer CSC210 Computer Architecture
science, the graduate will be able to work as CSC211 Artificial Intelligence
rogrammer, tem analyst or rovider
a progra of, SYS em analyst o ,a provide Emphasis Courses (25 credits) Choose from
of computer services (example an instructor) CSC301 Theoretical Computer Science
in addition to many other jobs. CSC302 Computer Applications for Business
CSC303 Operating systems
CSC304 Database Systems
General Education Requirements CSC305 Data Communication &
(21 credits) Computer Netw_orks
CSC306 Web Programming
: CSC307 Principles of Programming Languages
ENG201 Advanced English : :
ENG202 Applied Communication Skills CSC308 Human Factors in Computing
: CSC311 Web Services
ARB20 Arabic Culture CSC312 Client Server Computing
CSC201 Introduction to Computers 0SC399 ST B Y Ereke
CSC400 Internship (Mandatory)

Elective Courses (9 credits) choose from . . .
Special topics or emphasis course from other concentra-

PHL201 Introduction to Philosophy L

PSY201 | ntroduction to Psychology o Al .

SOC201 Introduction to Sociology courses are 3 cr§d|t courses except for
ARB202 el S e the Internship (1 credit)

POL201 Introduction to Political Science

CST201 Cultural Studies |

CST202 Cultural Studies Il

TEF200 English Grammar

BUS200 Introduction to Business

Modern University For Business & Science



BS IN COMPUTER &
COMMUNICATION SYSTEMS:

With the increasing prevalence of computers and their usage in the world, came an increasing demand for
professionals who can deal with computer software and hardware in all aspects. Students majoring in Com-
puter and Communication Systems should have a strong foundation in mathematics and in physics. They
should have the skills to explore and develop areas in computer design and application.

Upon graduation, students will have gained a deep understanding of computer hardware and communication.
Graduates have a wide variety of career opportunities. They can work in industries where expertise in digital
systems and computer hardware is needed. They can also work as security specialists, data communication

specialists and network administration specialist.

General Education Requirements (21 credits)

ENG201 Advanced English

ENG202 Applied Communication Skills
ARB201 Arabic Culture

CSC201 Introduction to Computers

Elective Courses (9 credits) choose from

PHL201 Introduction to Philosophy
PSY201 Introduction to Psychology
SOC201 Introduction to Sociology
ARB202 Arabic Studies

POL201 Introduction to Political Science
CST201 Cultural Studies |

CST202 Cultural Studies Il

TEF200 English Grammar

BUS200 Introduction to Business CCS

Courses (47 credits)

CCS 201 Introduction to Computer and
Communication Systems

CCS 202 Electric Circuits

CCS 203 Electronic Devices + lab

CCS 204 Electronic Circuits + Lab

CCS 205 Logic Design

CCS 206 Microprocessor Based Systems + lab

CCS 207 Electrodynamics

CCS 208 Computer Programming + lab

CSC 207 Data structure and Algorithms

CSC 303 Operating systems

CSC 305 Data Communication &
Computer Networks

CCS 301 Signals and Systems

CCS 302 Communication Systems

CSC 206 Software Engineering

CCSs400 Internship

‘ Catalogue 2011-2012

Mathematics (12 credits)

MTH 213 Calculus and Analytic Geometry

MTH 216 Differential Equations and Linear Algebra
MTH 202 Discrete Mathematics

MTH 215 Probability and Statistics

Science (8 credits)
PHY 201 Physics: Electricity and Magnetism +

Choose 1 of the following:
CHM 201 Chemistry: Chemical Principles + Lab
BIO 201 Biology: Biology + Lab

English language:
ENG205 Technical writing
Design Project :

CCS 399 Project

___________________________________________________________

INFORMATION SECURITY:

E The requirement for computer security knowledge
E increases as new techniques and technologies are
. developed. Threats to the strengths of the existing
E protections in systems and network perimeters must
E be constantly upgraded. This specialization enables
i students to examine realistic examples of the crucial
E links between security theory and the day-to-day
E security challenges to IT environment. The focus is
E to provide students with the ability to ascertain the
i essentials of security threats, information assurance
E and security management in corporation. This spe-
E cialization also examines the field of cyber-forensics
E including the dangers of cyber terrorism. At the end
E of the Computer and Information Security Specializa-
E tion, students will complete a final written research
. project, demonstrating the ability to conduct an in-
E vestigation on a workplace problem, identify an area
E for intervention, critique, justify, and recommend plan
E of preventative action.

__________________________________________________________
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___________________________________________

General Education Requirements (21 credits)

ENG201 Advanced English

ENG202 Applied Communication Skills
ARB201 Arabic Culture

CSC201 Introduction to Computers

Elective Courses (9 credits) choose from

PHL201 Introduction to Philosophy
PSY201 Introduction to Psychology
SOC201 Introduction to Sociology
POL201 Introduction to Political Science
CST201 Cultural Studies |

CST202 Studies Il

TEF200 English Grammar

BUS200 Introduction to Business
CSS201 Business Ethics

CSS202 Computer Ethics (Mandatory)

General Requirements (6 credits ):

MTH205
CSS203

Statistical Packages
Cyberlaw and Privacy
in a Digital Age (Mandatory)

Core Courses (42 credits)

MTH201 Calculus Il

MTH201 Discrete mathematics

TMH203 Linear algebra

CSC202 Programming |

CSC203 Programming I

CSC204 Computer organization and
assembly language

CSC206 Software engineering

CSC207 Data structures and algorithms

CSC208 Digital systems and logic design

CSC209 Object-oriented programming

CSC303 Operating systems

CSC304 Database systems

CSC305 Data communication and
computer networks

CSC306 Web programming

Emphasis Courses (25 credits) choose from:

CSS301 Information security - Mandatory

CSS302 Securing platforms and
applications - Mandatory

CSS 303 Information security perspective
on intranet, internet, and e-com
merce infrastructure

CSS304 Hacker techniques, tools and
incident handling

CSS305 Security policies and implementa

tion issues

CSS306 User authentication systems and
role-based security

CSS307 Network security

CSS308 Cryptography

CSS399 Senior Project (Mandatory)

CSC400 Internship (Mandatory)

e All courses are 3 credit courses except for
the Internship (1 credit)

___________________________________________

BS IN GRAPHIC DESIGN:

In graphic design, students study the visual, theoretical,
historical and technical aspects of the discipline. Graphic
designers find ways to communicate ideas visually.
Graphic design includes imaging, illustration and photogra-
phy. Students in this major should be creative and able to
communicate ideas graphically and they should be able to
use pictures and typography to promote ideas and prod-
ucts. Upon graduation with a degree in graphic design,
you will be able to work as a web designer, publications
designer, multimedia designer, or art director.

General Education Requirements (21 credits)

ENG201 Advanced English

ENG202 Applied Communication Skills
ARB201 Arabic Culture

CSC201 Introduction to Computers

Elective Courses (9 credits) choose from

PHL201 Introduction to Philosophy
PSY201 | ntroduction to Psychology
SOC201 Introduction to Sociology
POL201 Introduction to Political Science
CST201 Cultural Studies |

CST202 Cultural Studies Il

TEF200 English Grammar

BUS200 Introduction to Business

General Requirement Courses (9 credits)

ART201 Fine Arts

ART203 Advertising Art Direction
ART207 Portfolio preparation
GRA214 Graphics in the Environment

Major Concentration Courses (73 credits)

DRA201 Drawing & Illustration 1
DRA202 Drawing & lllustration 2
ART203 Color Theories

ART204 History of Art & Design 1
ART205 History of Art & Design 2
ART206 Basic Photography
GRA201 Fundamentals of Design 1
GRA202 Fundamentals of Design 2
GRA203 Intro to Computer Graphics
GRA204 Rendering & Studio Skills
GRA205 Introduction to Typography
GRA206 Graphic Design 1

GRA207 Computer Software | for GD+ Lab
GRA208 Graphic Design 2

GRA209 Printing Variables

GRA210 Computer Software Il for GD+ Lab
GRA211 Art of Calligraphy

GRA212 Story Board

GRA213 Typography & Packaging
GRA301 Visual Perception

GRA302 3D Animation

GRA303 Graphic Design 3

GRA304 Graphic Design Internship
GRA399 Web Design

GRA400 Senior Project

Modern University For Business & Science



FACULTY OF
]

MAJORS

BA in Education

BA in Early Childhood Education
BA in Educational Management

BA in Teaching English as a Foreign Language
BA in Social Work

Teaching Diploma

The University’s Education Department is com-
mitted to advancing educational theory and
professional practice. We seek to achieve this
through creative teaching, applied research and
professional service. We are committed to the
initial and continuing development of innova-
tive and ethical teachers, administrators and re-
searchers.

Our graduates have found rewarding career op-
portunities as early childhood educators, elemen-
tary teachers, infant / toddler care specialists,

supervisors, administrators, resource teachers,
early interventionists...

‘ Catalogue 2011-2012

EDUCATION & SOCIAL WORK

General Education Requirements (21 credits)

ENG201 Advanced English

ENG202 Applied Communication Skills
ARB201 Arabic Culture

CScC201

Introduction to Computers

Elective Courses (9 credits) choose from

PHL201 Introduction to Philosophy
PSY201 Introduction to Psychology
SOC201 Introduction to Sociology
ARB202 Arabic Studies

POL201 Intro to Political Science
CST201 Cultural Studies |

CST202 Cultural Studies Il

TEF200 English Grammar

BUS200

Introduction to Business

General Requirement Courses (15 credits)
NUT201

Nutrition
HEA201 Health
ART202 Music
ART201 Fine Arts
MTE201 Math for Education
SCE201 Science for Education
EDU202

Environmental Education

Core Courses (34 credits)

EDU201 Introduction to Education
PSY202 Developmental Psychology
EDU203 Classroom Teaching and Evaluation
EDU204 Instructional Strategy
and Teaching Methods
EDU205 Technology in Education
EDU206 History and Philosophy
of Education
EDU207 Curriculum Planning & Design
EDU208 Counseling & Guidance
EDU209 Special Education
EDU210 Field Experience —
Observation & analysis
EDU211 Research Methods
EDU299

Seminar (1 credit)

Concentration Curses (25 credits)
from the chosen concentration



BA in Education

This major prepares students to be future teachers
in public and private schools. They learn how to pre-
pare lesson plans, lectures, discussions, activities and
evaluation programs. The program provides opportuni-
ties for students to develop their communication and
leadership skills.

Upon graduation, students develop a deep profes-
sional understanding of children’s learning abilities and
needs. Graduates may work besides teaching, as aca-
demic consultants, and trainers.

BA in Early Childhood Education

In this major, students are prepared to be well-quali-
fied teachers for children in day care centers, kinder-
gartens and pre-school programs. If you enjoy being
around children then this is definitely the major that
suits you most.

Students learn about child’s development, nutrition
and psychology. In order to succeed in this program,
you should have good communication skills, patience
and easiness. Upon graduation, you can work mainly
in schools but you can also work in recreation centers
and hospitals and in training centers.

BA in Educational Management

This major prepares students to be school adminis-
trators or supervisors.

This major focuses particularly on curriculum plan-
ning and organization, evaluation and studies of
program effectiveness, staff development, lead-
ership, decision-making and group behavior. Stu-
dents should possess leadership traits, decision
making abilities and interpersonal skills.

Emphasis Courses (24 credits)

choose from

EDU301
EDU302
EDU303
EDU304
EDU305
EDU397
EDU398
EDU399

Reading Instruction in the Elementary School
Teaching Math in Elementary School
Teaching Language Arts in Elementary School
Teaching Science in Elementary School
Teaching Social Studies in Elementary School
Special Topics in Elementary School
Practicum in Elementary School

Senior Project / Elementary School

Emphasis course from other concentrations

Emphasis Courses (24 credits)

choose from

ECE301
ECE302
ECE303
ECE304
ECE305
ECE306
ECE307
ECE308
ECE398
ECE399
ECE308

Introduction to Early Childhood Education
Play Activities, Arts materials

Sociology of the Family

Practicing Communication Skills

Early Childhood Curriculum

Crisis Intervention with families

Children’s Literature

Children’s Rights

Practicum / Early Childhood Education
Senior Project / Early Childhood Education
Legislation, Advocacy, and Administration

Emphasis course from other concentrations

Emphasis Courses (25 credits)

choose from

EDM301
EDM302
EDM303
EDM304

HRM301
EDM397

EDM398
EDM399

Intro to Educational Management
Educational Laws and Policies
Leadership and Strategic Management
Management of Finance and External
Relations

Human Resource Management

Special Topics in Educational
Management

Practicum in Educational Management
Senior Project / Educational Management

Emphasis course from other concentrations

Modern University For Business & Science



BA in Teaching English as a Foreign Language
(BA TEFL)

The program was established to meet the growing need
for qualified English language teachers in Lebanon and the
region. Students following the TEFL curriculum at M.U.B.S
will find the major particularly apt at preparing them to teach
English in middle school or high school in Lebanon or abroad
in the 21st century.

General Education Courses (21 CREDITS)

ENG201 Advanced English

ENG202 Applied Communication Skills
ARB201 Arabic Culture

CSC201 Introduction to Computers

Elective Courses (9 credits)
choose from

PHL201 Introduction to Philosophy
PSY201 Introduction to Psychology
SOC201 Introduction to Sociology
ARB202 Arabic Studies

POL201 Introduction to Political Science
CST201 Cultural Studies |

CST202 Cultural Studies Il

BUS201 Introduction to Business

General Requirement Courses (15 CREDITS)
choose from

TEF201 Introduction to Linguistics
(mandatory for TEFL major)
ENG204 Efficiency Writing

(mandatory for TEFL major)

Core Courses (34 CREDITS)

EDU201 Introduction to Education

PSY202 Developmental Psychology

EDU203 Classroom Teaching and Evaluation

EDU204 Instructional Strategy and Teaching
Methods

EDU205 Technology in Education

EDU206 History and Philosophy of Education

EDU207 Curriculum Planning & Design

EDU208 Counseling & Guidance

EDU209 Special Education

EDU210 Field Experience - Observation & analysis

EDU211 Research Methods
EDU299 Seminar: Safety Practices

Emphasis Courses (24 credits)

TEF301 Introduction to Shakespeare
TEF302 History of Literary Criticism
TEF303 Major works of British and US literature
TEF304 Post-Colonial Writing in English
TEF305 Second Language Teaching
Theory and Method
TEF306 Teaching Listening and Speaking
TEF307 Teaching Reading and Writing
TEF308 Second Language Assessment, Evaluation,
and Placement
TEF397 Special Topics in TEFL
TEF398 Practicum/TEFL
TEF399 Senior Project/TEFL

Elective Course from other concentrations

BA in Social Work

TEF202 Advanced English Composition

TEF203 Literature and Culture
(mandatory for TEFL major)

TEF204 English Language History

(mandatory for TEFL major)
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The aim of the program of Social Service Worker is to
provide students with the necessary skills and knowl-
edge needed in social work, focusing on the person’s
psycho-social needs in both community and institu-
tional settings.

General Education Courses (21 CREDITS)

ENG201 A dvanced English

ENG202 Applied Communication Skills
ARB201 Arabic Culture

CSC201 Introduction to Computer
SOC201 Introduction to Sociology
PSY201 Introduction to Psychology

Elective course from Humanities and
Social Sciences



Elective Courses (6 credits choose from)

SSW301 Exploring Values
NUT201 Nutrition
SSW302 Community Mental Health
SSW303 Crisis Intervention
SSW304T techniques of Social Work
with Groups
SSW305 Social Worker Community Practice
SSW306 Social Work Practicum

Core Courses (67 credits)

PSY203 Human Interaction

PPO201 Introduction to Public Policy

B10201 Human Anatomy & Physiology

SSW201 Introduction to Social Work

SSW202 Introduction to Social Services

SSW203 Human Behavior in the Social
Environment

SSw204 Family Dynamics

SSW205 Human Sexuality

SSW209 Gerontology

EDU308 Special Education

SSW206 Social Work Practice Methods |
(Family & Children)

SSW207 Law & Social Work

SSW210 Field Practicum

SSW208 Field Seminar (6 credits)

SSW301 Human Behavior in the Macro
Environment

SSW302 Social Worker Practice Methods Il

SSW303 Research Methods

SSW304 Social Worker Practice Methods llI

SSW305 Seminar for Field Instruction

SSW306 Social Policy

SSW307 Field Concurrent Recent Issues

Seminar

Teaching Diploma

The teaching diploma program aims to equip stu-
dents with the knowledge, skills and attitudes
which are necessary to prepare them for success-
ful entry to the teaching profession as secondary
school teachers who can teach their specialist
subject at an appropriate level.

The program emphasizes methods and practices
of teaching and the theoretical aspects of the study
of education. Students are given the opportunity
to gain practical experience in Lebanese schools
(through collaborative agreements with MUBS).
Practicum in schools is under the guidance of a
MUBS faculty member and their school mentor.

Core courses (15 credits)

EDU401 Foundations in Education

EDU402 Educational Psychology

EDU403 Educational Technology

EDU404 Classroom Management

EDU405 Curriculum, Instruction, and Evaluation

A. TD in Elementary Education
1. One course from the Practice Teaching — Elementary (6 credits)

EDU430 Practice Teaching, Elementary Education:
Math & Science

EDU431 Practice Teaching, Elementary Education:
English

EDU432 Practice Teaching, Elementary Education:

Arts & Social Studies

2. Two method courses from the following as recommended by
the student’s advisor (6 credits)

EDU406 The Teaching of Mathematics in Elemen
tary School

EDU407 The Teaching of Science in Elementary
School

EDU408 The Teaching of Social Studies in Elemen
tary School

EDU409 The Teaching of Arts in Elementary School

EDU410 The Teaching of English as a Foreign Lan
guage in Elementary School |

EDU411 The Teaching of English as a Foreign Lan

guage in Elementary School Il
Total number of credits required (TD Elementary Education)

B. TD in Secondary Education

3. One course from the Practice Teaching — Secondary (6 credits)

EDU433 Practice Teaching, Secondary Education: English
EDU434 Practice Teaching, Secondary Education: Math
EDU435 Practice Teaching, Secondary Education: Science
EDU436 Practice Teaching, Secondary Education: Informatics
EDU437 Practice Teaching, Secondary Education: Economics

4 Two method courses from the following as recommended by
the student’s advisor (6 credits)

EDU412 The Teaching of English as a Foreign Language
in Secondary School |
EDU413 The Teaching of English as a Foreign Language
in Secondary School Il
EDU414 The Teaching of Math in Secondary School |
EDU415 The Teaching of Math in Secondary School Il
EDU416 The Teaching of Science in Secondary School |
EDU417 The Teaching of Science in Secondary School Il
EDU418 The Teaching of Informatics in Secondary School |
EDU419 The Teaching of Informatics in Secondary School Il
EDU420 The Teaching of Economics in Secondary School |
EDU421 The Teaching of Economics in Secondary School Il

Total number of credits required (TD Secondary Education)

Modern University For Business & Science



FRESHMAN
PROGRAM [ Accredited by decree no 221/912 - 22/Feb/2009 |

A freshman student at M.U.B.S. is
required to complete 30 credits in
either the arts or science program.
Freshman students admitted to
Bachelor of Arts programs are con-
sidered Freshman Arts students, while
those admitted to Bachelor of Science
programs are considered freshman
Science students.

Applicants should obtain a minimum
combined score of SAT | and SAT Il of
2750 for freshman Arts and 2850 for
freshman science.
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Freshman Arts Requirements:

ENG 101 English 101

ENG 102 English 102

ARB 201 Arabic Culture
ARB 202

PSY 20 Int. to Psychology
SOC 201 Int. to sociology
ART 201 Fine Arts

HEA 201 Health

NUT 201 Nutrition

Choose one course of the following:

BIO 101 Int. to Biological Science
PHY 101 Int. to Physical Science
CHM 101

General Chemistryr

Freshman Science Requirements:

ENG 101 English 101

ENG 102 English 201

ARB 201 Arabic culture

MTH 101 Calculus |

MTH 102 Calculus Il

BIO 101 Int. to Biological Science
PHY 101 Int. to Physical Science
CHM 101

General Chemistry

Choose 2 courses of the following

ART 201 Fine Arts
NUT 201 Nutrition
HEA 201 Health

Non-Arabic speaking Students can substitute
their Arabic Requirements by taking courses
from the following selection:

ENG 201 Advanced English

ENG 202 Applied Communication Skills
TEF 200 English Grammar

PHL 201

Introduction to Philosophy

\I
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1
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M.U.B.S.
@ TRAINING & CONTINUING
EDUCATION INSTITUTE

CONTINUING
In the 21st century, continuing education EDUCATION DIVISION
has become an essential element for human
development in areas such as adult literacy, OFFICIAL CERTIFICATIONS
life skills education, work-skills and training M.U.B.S.’s CED offers officially recognized certifi-

which goes beyond academia. cates in the following majors:

M.U.B.S. Training & Continuing Education

Institute (TCEI) is a continuing education

institution in Lebanon to meet the standards

for licensed certificates from the Lebanese 3. Project Management

Ministry of Educati on and Higher Education. 4. Information and Communications
Technology (ICT)

M.U.B.S. (TCEI) is one of three institutions in 5. Marketing

the Middle East which are members of the

University Continuing Education Associa-

tion (UCEA) based in Washington D.C. 7. Islamic Banking
8. Accounting

1. Business Administration

2. Human Resource Management

6. Banking & Finance

M.U.B.S. (TCEI) is once again making histo-
ry through several agreements with region-
ally accredited institutions such as the Arab
Academy for Banking & Financial Sciences 11. The Certificate in Customer
(AABFS), and granting certificates of training Management

through the American Bankers Associations
(ABA) .

9. Hospital Management
10. The Certified Marketing Executive, CME

IT ACADEMY
Microsoft® Certified Application Specialist (MCAS)
Microsoft Office Specialist (MOS)

Internet and Computing Core Certification IC3

Adobe Certified Associate
SAT Preparatory Course
TOEFL Preparatory Course (Certified Center)

Center of Excellence in the field of
information security in collaboration with HISPI

Modern University For Business & Science




INTERNATIONAL
PROFILE

UNIVERSITY MEMBERSHIPS

International Association of Universities (IAU): www.iau-aiu.net

Association of Arab Universities: www.aaru.edu.jo
Academic Impact: www.academicimpact.org

Euro-Mediterranean University: www.emuni.si

Magna Charta Universitatum: www.magna-charta.org

Mena-Air: www.mena-air.org
ARAB ACRAO: www.arab-acrao.org

GUIDE Association: www.guideassociation.org

UCEA-University Continuing Education Association: www.ucea.edu

EPUF-Euromed Permanent University Forum: www.epuf.org

INTERNATIONAL PROGRAMS | Universities |

UNIVERSITE DE PICARDIE JULES VERNE UPJV (FRANCE):

MUBS signed a memorandum of cooperation with Université de Picar-
die Jules Verne in France to offer its Executive MBA in Lebanon. MUBS
undergraduate students in the French section will also benefit from the
faculty and student exchange programs with the French partner univer-
sity.

Soon to celebrate 40 years of teaching, the University of Picardie has
come a long way.

It has taken up a twofold challenge:

¢ to welcome and train more than 21 000 students

e to develop professional training courses which are now recognized on
the labor market.

Quality of teaching
The UPJV concentrates on quality rather than quantity. UPJV aims to
transmit knowledge and to maintain a high level of teaching.ln 3 words:

‘ Catalogue 2011-2012

Multi-disciplinary :

18 faculties and institutes
Multi-site : located in 6 towns
Inviting : more than 21 000 stu-
dents, 38 laboratories

The competence of the research
teams is regionally, nationally
and sometimes internationally re-
nowned; they are growing stronger
and links between public and pri-
vate research are developing to-
wards authorities and companies.

For more details,
visit the university’s website:
www.u-picardie.fr



MOUNT ALLISON UNIVERSITY (CANADA):

MUBS signed a cooperative agreement with Mount Allison University. This agreement covers student ex-
change programs, and transfer students to complete a Bachelor degree at Mount Allisson. Collaborations are
underway for: a joint degree program, faculty exchange,as well as a sharing of methodology and curriculum
materials.

For more details, visit the university’s website: www.mta.ca

UNIVERSITY OF WALES INSTITUTE, CARDIFF (UNITED KINGDOM):
MUBS is currently in the final stages for signing a Memorandum of Understanding with UWIC.

The memorandum is expected to cover

e Collaborative provision of the University of Wales Institute, Cardiff degrees in Lebanon
e Collaboration in Academic Research

e Exchange of Staff and Students

For more details, visit the university’s website: www.uwic.ac.uk

UNIVERSITE DE LIEGE (BELGIUM):

In April 23rd 2008, MUBS and the Université de Liege signed a memorandum of understanding to ex-
change students and faculty, exchange scientific information, offering joint degrees and the possibility of
joint supervision of doctoral thesis. The memorandum is a first step towards more cooperation between
the two institutions.

For more details, visit the university’s website: www.ulg.ac.be

WESTERN MICHIGAN UNIVERSITY

Western Michigan University (Kalamazoo, Michigan, United States of America) and Modern University of
Business & Science (Beirut, Lebanon) agree to establish a relationship of general academic cooperation. The
purpose of this relationship is to enhance the capacity of both institutions to fulfill their academic missions
and objectives through international education and international engagement.

Modern University For Business & Science



PROJECTS

THE TRANS-EUROPEAN MOBILITY PROGRAM FOR UNIVERSITY STUDIES (TEMPUS)

TEMPUS is the European Union’s programme which supports the modernisation of higher education in the Partner
Countries of Eastern Europe, Central Asia, the Western Balkans and the Mediterranean region, mainly through uni-
versity cooperation projects. To promote the reform and modernisation of higher education in the Partner Countries
and to enhance the quality and relevance of higher education to the world of work and society in the Partner Coun-
tries. Also to increase the capacity of higher education institutions in the Partner Countries and the EU by enhancing
mutual understanding between peoples and cultures of the EU and the Partner Countries.

Tempus finances two types of actions:

1. Joint Projects are based on multilateral partnerships between higher education institutions in the EU and the part-
ner countries. They can develop, modernize and disseminate new curricula, teaching methods or materials, boost a
quality assurance culture, and modernize the management and governance of higher education institutions.

2. Structural Measures contribute to the development and reform of higher education institutions and systems in
partner countries, to enhance their quality and relevance, and increase their convergence with EU developments.
Partnerships are made up of consortia of organizations including higher education institutions, businesses, minis-
tries, NGOs, and other organizations working in higher education; both from the EU and partner countries.

COMPLETED PROJECTS:
BIRD: Benchmarking International Relations Offices for Development

M.U.B.S.; jointly with the American University of Beirut (AUB),wasawarded on July 4th 2005 an EU project (TEM-
PUS Structural and Complementary Measures project). The European partners of the project are University of
Saarland (Germany) and University of Alicante (Spain). The BIRD Project (Benchmarking International Relations
Offices for Development) is a project funded by the European Commission in the framework of the TEMPUS
MEDA program. The duration of this project was 12 months (October 2005-October 2006) and its main aim was
to disseminate good practices in benchmarking analysis applied to university international relations in order to
identify areas for change, and assists in setting targets for improvement.

QAHEL: Quality Assurance for Higher Education in Lebanon

M.U.B.S. was awarded a second EU project titled Quality Assurance for Higher Education in Lebanon (QA-
HEL). The objective of this project was to make the Lebanese Higher Education Institutions aware of the Eu-
ropean Quality Assurance processes and to help them reform their higher education systems by achieving
greater compatibility and comparability with the European systems of Higher Education. The grant holder of
the project is the University of Sunderland (UK), the coordinator is M.U.B.S. (Lebanon) and the other part-
ners are American University of Beirut (Lebanon), Beirut Arab University (Lebanon), CERAM (France), Hariri
Canadian University (Lebanon) and Directorate General of Higher Education in Lebanon.
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RUNNING PROJECTS:

ALTAIR Project

In a globalised world where knowledge creation is essential and competition becomes critical, Higher Educa-
tion Institutions are put under pressure to formulate, discuss and communicate clear priorities and focus on
efficient management, planning and resource processes to achieve excellence and ensure continuous perfor-
mance improvement. In recent years, many Arab Higher Education Institutions (HEIls) have been adversely af-
fected by economic social and even political conflict situations as well as by diminishing financial resources.

In view to this, the overall objective of the project is to strengthen the institutional capacity of Arab Universities
in support of policy, management and planning at national and regional levels in order to meet accountability
needs and successfully address growing demands upon Arab HElIs, despite diminishing resources.

TIES Project

TIES - TOWARDS AN INTERNATIONALIZATION OF HIGHER EDUCATION NETWORK FOR THE MEDIA
REGION.

The purpose of the project is to contribute to the development of international relations (IRs) management in
HEls in the MEDA region, in particular in Algeria, Tunisia, Lebanon, Egypt, Morocco, and Jordan.

The project partnership is comprised of 3 European partners with expertise in institutional internationalization
(UA, UPMF, and TUGM) and 12 partners from the MEDA region, hailing from Algeria, Tunisia, Egypt, Jordan,
Morocco and Lebanon (2 per country). All seek to improve their international relations management.

The project will focus on strengthening the know-how and management capacities of the staff of the
partner universities, and to build efficient structures for international relations. The project includes dif-
ferent types of actions, including on-site observation session s, human resources development for both
top-level management (Strategic level) and IRO staff (Practical level), the development of strategic inter-
nationalization plans for the participant institutions (with a period until 2015) and, the main output, a for-
malized regional network dedicated to internationalization. All the activities are designed to be comple-
mentary and drive the participants towards a more innovative and united approach to internationalisation
and the management of international relations.

For more information go to:
www.mubs.edu.lb/en/main/international_programs/projects.aspx

Modern University For Business & Science



Leadership in Higher Education Management

Overall project objectives:

The main objective of this project is to improve leadership, governance and management of MEDA region
higher education and converge it with that of EU universities. The projects partners are joining forces in a
Structural Network under the EU-funded TEMPUS Programme to respond to the Modernisation Agenda of
the European Union and to the need to invest in people, to support future leaders and encourage the profes-
sionalization of higher education management at all levels.

There are five overall project objectives:

1. Capacity Building for Leaders in MEDA HEIls in Management and international relations.

2. Increasing inter-institutional networking between HEIs in the MEDA region & EU.

3. Creating better regional conditions for effective networking of HE centers in research,
science and technology innovation.

4. Increasing Women participation in HE management and leadership.

5. Creating training facilities for HE management in MEDA region.

Sub-objectives of the project:

1. to enable current and future leaders in higher education are equipped with the skills and awareness of
food practice to help them deliver continuous improvement and respond to future challenges

2. to contribute to national and/or regional policies and implementation plans for regional cooperation
in higher education.

3. to increase inter-institutional networking between higher education institutions in the MENA region and
with institutions in the EU.

4. to create better regional conditions for effective networking of higher education centres in research,
science and technology innovation.

5. to enhance management and financial administration capacity of higher education institutions.

6. to assist MEDA higher education institutions become regional and/or international poles of attraction
as they deliver labour market orientated study programmes, which satisfy quality standards.

7. to assist in the creation of a suitable regional institutional framework to pursue academic excellence
in higher education.

8. to reinforce and help develop MEDA countries strategic expertise in fields linked to the
socio-economic development of the country/region.

9. to assist with capacity building for international relations for MEDA region universities

THE PARTNERS:
1 University of Wales, Cardiff, UWIC 10 Cadi Ayyad U, Marakesch, Morocco
2 AUC, Egypt 11 Superior Institute for science and technology
3 Fayoum University, Egypt Casablanca, Morocco
4 Ein Shams University, Egypt 12 University of Bari, Italy
5 University of Sfax, Tunisia 13 lonian University, Corfu, Greece
6 University of Sousse, Tunisia 14 Magna Charta Observatory, Bologna, Italy
7 Modern University for Business and Science, 15 The Leadership Foundation
Lebanon 16 University of Aachen, Germany
8 Beirut Arab University, Lebanon 17 Arab Network for Quality assurance, Cairo, Egypt
9 King Hassan Il U, Morocco 18 Assoc of Arab Universities, Jordan
ASSOCIATE PARTNERS

1 MOHE, Egypt 2 MOHE, Lebanon 3 MOHE, Morocco 4 MOHE, Tunisia
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ASPIRE - Achieving Sustainable Programmes in Regeneration and Entrepreneurship:
Jordan, Lebanon and Palestinian Territories, Occupied

e
® ANNOUNCEMENT

New MBA Concentration:
Marketing and Entrepreneurship

Starting Fall semester 2011-2012, the Faculty of Business Administration will be of-
fering a new concentration in its MBA program in «Marketing and Entrepreurship».

European Commissior

T E M P U S The program structure was developed with the assistance of Stafforshire University
in the UK within the framework of the Tempus project ASPIRE (Achieving Sustainable
Programmes in Regeneration and Entrepreneurship - 511070-TEMPUS-1-2010-1-UK-
TEMPUS-JPCR).

The director of this new MBA program will be Dr. Bassem Kaissi who can be reached by email at bkai-
ssi@mubs.edu.lb for any additional information about the program.

Aim

The ASPIRE Project aims to enhance the capacity of the six consortium universities in Jordan, Lebanon and
the Occupied Palestinian Territory by enabling them to develop sustainable programmes in entrepreneurship
in their countries.

Specific Objectives

1. To develop and implement a 3-module Enterprise Pathway in each partner country university, using VLE delivery;

2. To develop and implement a Masters Programme in Entrepreneurship jointly taught by universities in each
partner country;

3. To promote the adoption of the Bologna system (together with QA procedures, ECTS and Diploma Supplement);

4. To improve the human capacity of partner country universities by providing upgrading opportunities in the EU
for young and aspiring academic members of staff;

It is envisaged that these four specific objectives will contribute to a sustainable outcome that will promote cur-
riculum reform in enterprise education and leave a longer-term legacy for the partner country universities.

Outputs/Outcomes

The outputs/outcomes of the ASPIRE Project include:

. teaching material for 3 undergraduate modules on the Enterprise Pathwa;

. anew Masters Programme in Entrepreneurship in each partner country;

. start of the Enterprise Pathway and Masters in Entrepreneurship Programmes in the six partner universities;
. improved human capacity at partner universities;

. improved understanding of the Bologna system and process;

. a quality control procedure for the Project;

7. dissemination of Project results to other institutions and interested parties.

OO WN =

The direct target groups of this Project are the staff of the six partner country institutions, particularly the
younger staff, and students on the two new Entrepreneurship Programmes. This regional Project also aims to
enhance the cooperation between universities in the region and with EU partner institutions. The EU partners
of this Project have a rich experience of entrepreneurship education and a successful track record of previous
Tempus projects which will ensure that the consortium will be able to meet the Project objectives.

Modern University For Business & Science



LIST OF PARTNERS

Coordinator: Staffordshire University (SU), United Kingdom

Jordan: Princess Sumaya University for Technology (PSUT), Jordan
Al-Hussein Bin Talal University (AHU), Jordan

Lebanon: Modern University for Business and Science (MUBS), Lebanon
Beirut Arab University (BAU), Lebanon

Palestinian Territories, Occupied

Birzeit University (BZU), Palestinian Territories, Occupied

Al-Quds University (AQU), Palestinian Territories, Occupied
European Union

Vrije Universiteit Brussel (VUB), Belgium

Université Panthéon-Assas, Paris Il (UPP), France

Universita degli Studi di Bari «Aldo Moro» (UB), Italy

Technological Educational Institute of Larissa (TEIL), Greece
University of Huddersfield (UH), United Kingdom

Project Coordinator: Dr lan Jackson, Staffordshire University, UK
Project Administrator: Tom Ward, Staffordshire University, UK

UNAM PROJECT

Due to the economic recession, many HEIls seek a balance between academic excellence and effective re-
sources management, with a growing emphasis on Financial Management (FM). For complex institutions on
minimal budgets, FM represents serious challenges as well as needing strategies for greater autonomy and
transparency in the four target countries of the project, Jordan, Lebanon, the occupied Palestinian Territory
and Syria.

Hence, the HEIls now strive for a balance of efficient and quality FM management.

Overall objective:

Lends specific support to institutional demands for increased efficiency, autonomy and transparency in FM
in partnering Southern Neighbouring Area (SNA) HEIs, in line with national schemes & regional Tempus priori-
ties. UNAM seeks support mechanisms to existing ideas in target HEls with specific objectives:

1. To develop transparent financial culture promoting decentralisation & financial autonomy

2. To create a platform for dialogue through a recognised regional network of HElI Managers to exchange
good practice in FM;

3. To sustainably strengthen managerial, strategic, admin & technical capacities in eight SNA HEls through
targeted trainings, development of strategies & technical support systems for effective FM by 2013.

for more information:www.unam-network.net
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M.U.B.S

LATEST NEWS

COOPERATION PROTOCOL BETWEEN
M.U.B.S AND THE CHOUF INDUSTRIALISTS GROUP

Under the patronage of his Excellency Mr. Walid Joumblat, M.U.B.S
and the Commission of Cooperation among the Economic Sectors
in AL Chouf launched a survey project covering all economic sec-
tors in the area aiming to analyze the present situation and suggest
ways to trigger further development.

A reception was held for the purpose at M.U.B.S- Damour on Thurs-
day 5 May 2011 at 4:30 pm attended by a large audience including
the municipalities’ councils of the villages concerned.

The reception was also an occasion for the signature of a coopera-
tion protocol between M.U.B.S and the Chouf Industrialists Group
according to which M.U.B.S offers its experts’ advice and support
to establishments in needs in exchange of more job offers and train-
ings provided by the group to MUBS graduates and students.

Many delivered speeches during this reception and were presented
by Mr. Toni Nohra, a member of the Group. Mrs. Abir Takieddine Bou
Diab, the project coordinator, spoke of the importance of the survey
to the area. She presented a brief overview of the main aims of the
questionnaire and the importance of involving MUBS students in
such a project.

The Commission head Mr. Talaat AL Lahham emphasized the im-
portance of the cooperation between the commission and M.U.B.S
to realize this ambitious project.

Mr. Bahij Abou Hamzeh spoke for the Lebanese Chamber of Indus-
try and Commerce, Mr. Ziad Bekdach spoke for the Lebanese In-
dustrialists Association, and they both stressed statistics as a lever
for economic growth and sustainability.

M.U.B.S chairman Dr. Hatem Alamy insisted on the role universities
can play in serving the community and his belief of the complemen-
tary role played by educational institutions and the job market.

His Excellency Depute Elie Aoun delivered a speech on the behalf of
Mr. Joumblat in which he deeply appreciated the role M.U.B.S and
the Commission are playing in fostering development in the Chouf.

Modern University For Business & Science




M.U.B.S
LATEST NEWS

LA MISSION D’UN CADRE

DE L’UPJV A M.U.B.S

Dans le cadre de la collabora-
tion entre M.U.B.S et I’'Université
de Picardie Jules Verne, le doy-
en de le Faculté de Gestion et
d’Economie, M. le professeur Jean
Pierre Gérard, a effectué une visite
a M.U.B.S. Au cours de cette vis-
ite, M. Gérard a donné, lui-méme,
un cours sur I’éducation durable
aux étudiants et s’est renseigné
sur le déroulement des cours en
Master MONE, dipldme commun
entre les deux universités.

M. Gérard a rencontré, par ailleurs,
le président du conseil stratégique
de M.U.B.S, Dr Hatem Alameh. La

réunion a débouché sur la finalisa-
tion de I'accord signé qui stipule la
mise en place d’un cursus com-
mun au niveau de la licence sanc-
tionné par un double-diplome:
un dipléme libanais délivré par
M.U.B.S et un dipléme francais
délivré par UPJV. Cette derniére
partie de la convention entrera en
vigueur en octobre 2011.

M. Gérard a tenu, également, une
réunion avec les professeurs du
Département de francais a M.U.B.S
au cours de laquelle il a présenté
I’aspect opérationnel du programme
commun entre les deux universités.

Aprés I'entrée en vigueur de la
derniére partie de la convention,
les étudiants de M.U.B.S pourront
profiter d’un double-dipléme fran-
cais et libanais en Gestion, au
niveau de la licence et du Master
qui débouchera sur I’obtention d’un
doctorat délivré par [I’Université
d’Amiens (UPJV).
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STEPAHNE GAUVIN
VISITS M.U.B.S ALEY CAMPUS

“E-Business and its
Prosperous Improve-
ments” is the title of
the presentation that
Mr. Stepahne Gauvin
discussed during his
visit to M.U.B.S Aley
campus on Wednes-
day May 11th, 2011. During his presentation Mr.
Gauvin made a flash-back on the phases that some
technologies have passed through before having
their current advanced characteristics and gave the
students an overview of how will the new techno-
logical generation look like. Aley students were a
very attentive audience and showed great interest

4

- o

DR.SAAD ANDARI VISITS
M.U.B.S ALEY CAMPUS

«EntrepreneursLeb-
anon, Challenges
and Opportunities
in Early Stage Fi-
nancing» is the title
of the lecture given
by BDLs second
vice-governor  Dr.
Saad Andari who Visited M.U.B.S Aley Campus
on Wednesday, March 23rd, 2011. Discussions fo-
cused on the role of graduates as risk taking and
creative entrepreneurs where students> questions
proved to be very enriching. The audience was a
combination of a prominent bankers and entre-
preneurs in addition to M.U.B.S Aley and Damour

-

in Mr. Gauvin presentation.

T

students and Faculty.
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UNITED NATIONS

aca
impact

The United Nations Academic Impact (UNAI) is a global
initiative aimed at addressing areas of human rights, lit-
eracy, sustainability and conflict resolution. The Modern
University for Business and Science (M.U.B.S) realized
the common ground it shares with UNAI and became
one of the founding members of this initiative in the year
2000. M.U.B.S participated in the inauguration ceremo-
ny where the UN Secretary Ban Ki-moon launched the
UNAI initiative in a large and diverse gathering of aca-
demics from around the world at the UN headquarters
in New York.

In this context, and as part of the campaign to promote
«Education for a sustainable Future», the United Na-
tions Department of Economic and Social Affairs (UN-
DESA) and UNAI organized a series of E-discussions
on «Building a future for today’s youth: improving ac-
cess» hosted by Facebook. Stemming from the belief
that M.U.B.S holds about the power of discussion and
the importance of hearing and attending to our Youth it

= . M.U.B.S MODERATION OF THE UNITED NATIONS
EIMIC ACADEMIC IMPACT (UNAI) AND UNITED NATIONS
DEPARTMENT OF ECONOMIC AND SOCIAL
AFFAIRS (UNDESA) E-DISCUSSIONS

moderated the E-discussions from the period of Feb-
ruary 23 to March 1 2011, where the fourth and fifth
UNAI principles were addressed; «A commitment to
the opportunity for every interested individual to ac-
quire the skills and knowledge necessary for the pur-
suit of higher education» and «A commitment to build-
ing capacity in higher education systems across the
world» respectively.

Students, faculty and administrative staff of universities
from all over the world shared their concerns, expe-
riences and suggestions. Participation exceeded 200
posts and there was a fruitful cross cultural dialogue
that truly reflected the globalization of education. At
the end of the E-discussions, M.U.B.S prepared a re-
port outlining the main issues discussed and recom-
mendations made, which was submitted to UNAI and
UNDESA. M.U.B.S will continue to support the role of
education as a means of conflict resolution and cross
cultural dialogue.

M.U.B.S Capacity Building Program Dinner
with H.E. Salim Sayegh and Forty NGOs

Under the patronage of HE the Lebanese Minister of Social Affairs Dr.
Salim Sayegh, the Modern University for Business & Science held an
honorary dinner at the Holiday Inn Dunes hotel on Friday 3rd of De-
cember 2010. This dinner came as a final event after a three-day suc-
cessfully organized capacity building program for 40 Lebanese NGOs
at M.U.B.S. campus in Hamra, Beirut. Three speakers addressed an
audience of 200 persons representing the civil society, military and se-
curity forces, religious clerks and M.U.B.S. Board of Trustees and staff.

HE Dr. Salim Sayegh, emphasized in his speech on the importance of part-

nershipbetweenthe State,the NGOsanduniversitiestofacechallenges. HE

Dr Sayegh described this event as an occasion to recall that the balanced
developmentisvitalonthegeographicscaleaswellasamongsocialclasses.

At the end, the participation certificates sealed by M.U.B.S. and DRMM were distributed on the work-
shop participating NGOs. Moreover, Dr. Alamy presented to HE Dr. Sayegh a trophy of recognition as
well as to the lecturers of the capacity building program.

Modern University For Business & Science



@®» M.U.B.S
LATEST NEWS

N THE FIRST COHORT OF TRAINEES OF THE INFORMATION
SECURITY PROGRAM RECEIVE THEIR HISPI CERTIFICATES

Modern University for Business and Sciences (M.U.B.S.) con-
ducted a graduation ceremony for the more than 30 trainees who
terminated their Information Security program (The Holistic Infor-
mation Security Practitioner (HISP) Certification course) in collab-
oration with HISPI (The Holistic Information Security Practitioner
Institute) based in the USA.

During the program that lasted for a whole week at the M.U.B.S. in
Beirut-Hamra, the trainees received valuable knowledge that help
them to develop comprehensive and holistic information security
awareness and, to acquire new practices in the field of security
and risk management as well.

After a warm welcome from the part of M.U.B.S. to its guests (including
the representative of the the Internal Security Forces’ general director,
managers from Microsoft, faculty and students), the HISPI president and
the American trainer, Mr. John Di Maria introduced the HISP program to
the audience in addition to the best practices and techniques that help
them avoid risks and take precautions against any threat in the field of
Information Security.

Subsequently, Dr. Hatem Alamy (Chairman of the Board of Trustees at
the M.U.B.S.), Colonel Elie Bitar (representative of the Internal Security
Forces’ general director) and Mr. Di Maria distributed the HISP certifi-
cates for the trainees. Most of these trainees work for the Internal Secu-
rity Forces, Banks (such as FransaBank, Al Mawarid Bank and Lebanese
Canadian Bank), ALFA, financial institutions and other types of private
corporations.

At the end of the ceremony, a MOU was signed between M.U.B.S. and
HISPI to enhance cooperation and to organize further training activities.

The HISPI (The Holistic Infor-
mation Security Practitioner In-
stitute) based in the USA is an

independent certification or-
ganization consisting of volun-
teers that are true information
security practitioners, such as
Chief Information Security Offi-
cers (CISOs), Information Secu-
rity Officers (ISOs), Information
Security Managers, Directors
of Information Security, Secu-
rity Analysts, Security Engineers
and Technology Risk Managers
from major corporations and or-
ganizations.

+———+

PRESENATION FOR JAD ORGANIZATION
AT M.U.B.S ALEY CAMPUS

“Drug Abuse, Causes, Signs, and Treatment Methods” is the topic of
the presentation that Dr. Nabih Merhy Eid, a founder of Jueness Anti
Drogue Organization (JAD), discussed with M.U.B.S Aley students in
an attempt to increase the social awareness against the drug abuse
that destroys our youth every day.

The presentation took place on Wednesday May 11th, 2011 at M.U.B.S
Aley Campus. Students are planning for workshops with JAD to give
then a hand in their fight against drug addiction.
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A TRADITIONAL LEBANESE DAY
AT M.U.B.S ALEY CAMPUS

Exposure to different cultures is an essential element of
accepting and appreciating different traditions and cus-
toms. M.U.B.S encourages students to learn about vari-
ous cultures and believes in the importance of knowing
about and taking pride in one’s own culture.

On Friday, May 27th, 2011 M.U.B.S. - Aley celebrated
a Lebanese Cultural Day. The Lebanese traditions were
revived by the presentation of Dabke dances and tradi-
tional Lebanese songs presented by M.U.B.S talented
students. Furthermore, students enjoyed the preparation
and taste of the Lebanese food, and played the games
that they once enjoyed in their childhood together with
members of the administration and faculty. Finally, the
lottery drawn at the end of the day added to the excite-
ment where many students won valuable prices. The day
culminated in M.U.B.S students voting for Jeitta Grotto
to be one of the Seven Wonders of the World.

Mother’s Davy

CELEBRATIONS

M.U.B.S believes in the great similarity between
the role of mothers and the role of education
in graduating effectively contributing members
of the society. On Monday, March 21st, 2011
M.U.B.S. Aley and Damour campuses celebrat-
ed Mother’s day and invited the mothers of all its
students. At M.U.B.S. - Aley audience benefited
from the experiences of Mrs.Khanoum Khad-
age, a renowned educator and an active mem-
ber of the civil society and Mrs.Ghada Ghanem
Aridi a successful journalist. M.U.B.S. - Damour
Campus hosted the Actress Mireille Panossian
and Dr. Nazek Abed.

CHARITY DINNER ORGANIZED
BY M.U.B.S STUDENTS

As a partial fulfillment of the requirements of the Proj-
ect Management course, the students of the Hamra
campus organized a charity dinner for 46 students
of «Khadijeh El Koubra»
school. The money was

raised from the class in

addition to generous

contributions of MUBS

students, teachers and

management in addi-

tion to other donors.

The event included a

small reception with

juice followed by din-

ner. After dinner the

students sang with our

marvelous clown and

then they were separat-

ed in two groups. One

group played games

while the others had their faces painted. The final part
was the distribution of beautiful gifts. In addition to
implementing project management practices in real-
ity, the students were able to spread joy in the heart
of the students for at least 3 hours in which the smile
didn?t leave the children faces.
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Spirit of challenge reached its
peak on April 5th, 2011 during
the Table Tennis Day at M.U.B.S
Aley Campus.

There were 16 students playing
for the championship in Table
Tennis. The Winners were: Rami
Al Saifi, first place, Zaher Daw,
second place, and Fares Sobeh,
third place. Medals were distrib-
uted to the winners by Mr. Fadi
Fayad, the sports and activities
coordinator at M.U.B.S.

Students enjoyed the tourna-
ment and showed enthusiasm

to participate in future sports 4

activities.
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@ M.U.B.S
VISITS

EDUCATION DEPARTMENT VISIT TO

The Education Department visited the organization of
«Bayt Alyatim Al-Durzi» on the 12th of May 2011. Dr.
Josephine Al khawly and Mrs. Lubna Ghosn of M.U.B.S
accompanied the students.

The President of the Organization Mrs. Hayat Al-Naka-
di, gave the students a tour of the different sections of
the organization. The visit ended with a party held by
M.U.B.S students at the kindergarden department.

M.U.B.S VISITS HAMLEEN’S HOUSE
FOR THE ELDERLY

«I wyouﬂVﬂWdayyM@M and the years are long;

the dayy long:»
ovold ﬁm@yWyW@M“Md’ )
Y e N. Ivanovich Parnisv.

M.U.B.S emphasizes the effective role that students can play
in their society. Stemming from this, Aley Students’ Council or-
ganized a visit to Hamleen’s House for the elderly on April 18th,
2011.

On the occasion, students distributed presents for the elderly and
shared with them a meal that was prepared by the students. To-
wards the end everyone was encouraged to share his talent with
the others; so there was singing and dancing and a homely ambiance. The experience would definitely not be
forgotten by M.U.B.S students and neither by our blessed elderly.

THE EDUCATION DEPARTMENT
AT M.U.B.S VISITS DEIR EL SALIB

In fulfillment of their course requirements, the «Counsel-
ing and Guidance» class students accompanied by Dr.
Josephine Khawli, Head of the Education Department
at M.U.B.S., visited Deir El Salib Hospital, a specialized
institution for Mental and Psychological llinesses, on the
19st of January, 2011. programs currently practiced at the hospital.

The students, who had the opportunity to observe real This unique experience was characterized by knowledge
life cases at the pediatrics and youth section, thanked enrichment in the field of social work. It helped students
Sister Tamam Salameh (MD) who gave them a warm to contextualize their course content and foster a spirit
welcome and introduced them to the various treatment of social responsibility and community welfare.
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